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CN, Message from the President 


Aubrey F. Moncrief, CRNA 
President 


Hope everyone’s summer has been a good one filled 
with fun vacations and quality time spent with your 
families. I recently became a grandfather for the first time 
and became very aware of how important family support 
is and can be. My grandson had to spend some time in 
the Neonatal Intensive Care Unit (NICU). Not because he 
was early (he was on time) but because his mother’s water 
broke very early and delivered some 25 hours later setting 
up a possibility for infection. So this eight pound baby was 
in the NICU along with some very small babies for seven 
days of antibiotics. 


Besides being very proud of my grandson, I was 
a worried grandfather wanting the best for my first 
grandchild. My fears were immediately allayed by the 
kindness and expertise of his nurse, Dallas. We were kept 
informed and reassured, as were my son and daughter in- 
law. 

This is a public “thank you,” not only to Dallas, but 
to all nurses who every day give their best, sometimes 
in the worst conditions. I am just one patient’s family 
member experiencing one fraction of the many “feel 
good” moments that occur every day with the great nurses 
working in Missouri. 

Continue to be careful out there! 


at Executive Divector Report 


Authored by Lori Scheidt, Executive Director 


Legislative Update 
Nursing Education Incentive Program 

Representative Wayne Wallingford (R-District 158) 
introduced House Bill 223 and Senator David Pearce 
(R-District 31) introduced Senate Bill 191. Passage of either 
bill authorizes the Board of Nursing to provide funding for 
the nursing education incentive program. This allows any 
institution of higher education accredited by the Higher 
Learning Commission of the North Central Association that 
offers a nursing education program to apply for grants. Grant 
award amounts are not exceed $150,000 and no campus will 
receive more than one grant per year. The Board of Nursing 
and Department of Higher Education will determine 
categories and areas of need for designating grants. 

The Board of Nursing Fund will support the grant 
transfer for three years with $1,000,000 per year. The Board 
of Nursing, Department of Higher Education, the Governor 
and General Assembly will review program outcomes to 
determine if the program should continue. Future transfers 
will also depend on the Board of Nursing fund balance at or 
near the end of the three year period. 

The Board recognizes that the number of applications 
to enter nursing programs has increased in recent years; 
however, nursing programs are limited in their capacity 
due to insufficient numbers of nurse faculty and clinical 
placements. 

The Board of Nursing believes this additional funding 
will be an investment in the infrastructure of Missouri 
nursing programs. 

This bill passed under House Bill 223. 
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Disciplinary and Administrative Procedures for 
Professions and Businesses 

Senator Kevin Engler (R-District 3) filed Senate Bill 
303. The companion bill was filed by Representative Ellen 
Brandom (R-District 160) as House Bill 732. These bills 
will modify disciplinary and administrative procedures for 
professions and businesses licensed under the Division of 
Professional Registration. 

This bill passed under House Bill 265. 


License Verification 

Representative Jason Smith (R-District 150) introduced 
House Bill 265 which will require any board, commission, 
committee, council, or office within the Division of 
Professional Registration to notify a licensee’s current 
employer, if the employer is known, of a change in the 
licensee’s license or disciplinary status. Employers may 
also provide a list of current licensed employees and make 
a written request to the appropriate board to be notified 
when there is a change in the licensing status of any of those 
employees. This same language can also be found in Senate 
Bill 325 filed by Senator Jay Wasson (R-District 20). 

This bill passed under House Bill 265 and Senate Bill 
32): 


MO Healthnet Program 

Representative Jeanne Kirkton (D-District 91) filed 
House Bill 272, which adds a licensed nurse to the MO 
Healthnet Program. 

This passed as an amendment to House Bill 464 and 
Senate Bill 325. 


Licensed Practical Nurses 

Currently, the Department of Health and Senior 
Services (DHSS) has rules in place disallowing 
licensed practical nurses from teaching medication 
administration and insulin administration courses 
in the facilities governed by DHSS. However, those 
same duties are not restricted by the Board of 
Nursing. In Senate Bill 325, a new section, 335.099, 
was added to the Nursing Practice Act. This section 
alleviates any concern about these duties being 
within the scope of practice of the licensed practical 
nurse. The new section follows. 
335.099. Any licensed practical nurse, as defined 
in section 335.016: 
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(1) Who is an approved instructor for the level 1 
medication aid program shall be qualified to teach the 
insulin administration course under chapter 198; 

(2) Shall be qualified to perform diabetic nail care 
and monthly onsite reviews of basic personal care 
recipients, as required by the department of social 
services, of a resident of a residential care facility or 
assisted living facility, as defined in chapter 198; 

(3) Shall be qualified to perform dietary oversight, 
as required by the department of health and senior 
services, of a resident of a residential care facility or 
assisted living facility, as defined in chapter 198. 


Suspicious Phone Calls to RNs Reported to Board of 
Nursing 

We have had more than 500 contacts from nurses 
concerned about unusual phone calls they have received 
about their renewal applications. All say that they received 
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Important Telephone Numbers 


Department of Health & Senior Services (nurse aide verifications and general questions) 
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Missouri Hospital Association (MHA) 
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a call from someone saying they were from the board. What 
the caller asks for varies. Examples include: “We need to 
review some of the questions on your renewal form;” “We 
need to confirm your nursing specialty;” and “We need to 
confirm your work status.” 

The caller ID might be 632-368-7550, Unknown or 

Private Caller. 

Here are some specific examples of what nurses have 

reported to us: 

e During a call from 632-368-7550, the caller wanted to 
know what field of nursing I was working in, whether 
I working at this time, when I quit working, and to 
verify my name and zip code. Then she hung up the 
phone. 

e The woman who called had a foreign accent and 
spoke poor English. She said she needed to verify the 
seven questions that were previously answered and 
also needed to know my nursing specialty. “Unknown 
caller” showed up on her caller ID. 

e A person called and said my information was not 
complete and he needed to get more information 
about my nursing license. I specifically asked him if 
he was from the nursing board and he said no. The 
caller ID said 632-368-7550. I Googled this and it 
is a suspected Nigerian scam. My main question is 
how these callers are getting nurses’ phone numbers, 
which are not made public by the Board. 

e A person who identified himself as “Pinstripe” called 
and said he was from Intrahealth—he called three 
times and claimed to be from the Board and wanted 
updated information from me. I refused. He refused 
to leave a number and showed up “unknown” on 
caller ID. 

e Someone called claiming to be from the Board. They 
told her that she needed to answer some questions 
about her license. She refused and said that she would 
call us today and if we had questions, we could ask 
her then. 

e A caller identified herself as Selena from Pinstripe 
Healthcare. She had an accent. She said she was 
“from the nursing’—I asked her if she was from the 
Board of Nursing and she said—“J am from nursing,” 
She said some of her information was lost and they 
needed to update it. I asked her what my license 
number was and caller couldn’t answer. I told her I 
was going to call the Board, at which point the caller 
hung up. Caller ID was 632-368-7550. I have tried to 
call the 632-368-7550 and get a message that the call 
cannot be completed as dialed. 


We want to let nurses know that these calls are not 
coming from the board. Follow your instincts and do not 
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give out any personal information, such as Social Security 
number or birth date, and certainly not any financial 
information such as bank account or credit card numbers. 
Just hang up. 

We also want to address concerns about the security of 
your data. Your information that is housed by the Board 
is secure; these callers could be obtaining a list of nurses’ 
names and addresses, which are public records, and then 
using the Internet or a database company to find phone 
numbers. We do not release telephone numbers. 

Many nurses have been concerned that these calls have 
been coming at a time when they just renewed their nursing 
license or requested a renewal from our office. Again, we 
have found no breaches in the security of our data. 

Further, we have found no discernible patterns as to 
who is receiving the calls. Some of the individuals who 
were called report that they renewed by mail and some 
have renewed online. Some had not even renewed or had 
any recent contact with our office. 

We contacted Pinstripe Healthcare and they have 
asserted that such calls would not reflect their philosophy, 
nor do they condone them and denied these calls have been 
made by anyone in their organization. 


Last Minute License Renewals 

RN licenses expire April 30th of every odd-numbered 
year. We mailed renewal postcards the first week in 
February. This year was extremely problematic for a couple 
of reasons. First, our renewal postcard did not indicate a 
deadline to renew. RNs tell us that there was no sense of 
urgency to renew because there was no deadline date on the 
postcard. Second, 2,936 RNs renewed online the last week 
of renewals. Those who renewed online expected to be able 
to practice come May 1, 2011, which was not possible due to 
credit card processing timelines. 

We are truly in the age of instant everything. The 
proliferation of technology has created a world where 
everything is mobile, connected, interactive, immediate, and 
fluid. State agencies have a new challenge and heightened 
pressure to meet the new wave of customer expectations. 
Our licensees are smart, savvy, and connected and have 
little patience for businesses that can’t respond to their 
needs—right now. 

When you make a payment with a credit card, the Board 
of Nursing does not actually receive the funds until 3-5 days 
after the transaction. When you pay by a personal check, the 
funds are received by the Board of Nursing as soon as the 
check is deposited in our bank. 

We want you to know that we recognize that the credit 
card processing time is a problem. We are working with 
senior staff within the Division of Professional Registration 
to find a better solution. In a perfect world, with a perfect 
system, the transaction would be instantaneous and we 
assure you we are working to reach that goal. 
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DISCLAIMER CLAUSE 


The Nursing Newsletter is published quarterly by the 
Missouri State Board of Nursing of the Division of Professional 
Registration of the Department of Insurance, Financial 
Institutions & Professional Registration. Providers offering 
educational programs advertised in the Newsletter should be 
contacted directly and not the Missouri State Board of Nursing. 


Advertising is not solicited nor endorsed by the Missouri State 
Board of Nursing. 


For advertising rates and information, please contact 
Arthur L. Davis Publishing Agency, Inc., 517 Washington 
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626-4081, 
sales@aldpub.com. Missouri State Board of Nursing and the 
Arthur L. Davis Publishing Agency, Inc. reserve the right to 
reject any advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement. 


Acceptance of advertising does not imply endorsement or 
approval by the Board of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement does not 
imply a product offered for advertising is without merit, or 
that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. The Board and the 
Arthur L. Davis Publishing Agency, Inc. shall not be held liable 
for any consequences resulting from purchase or use of an 
advertiser’s product. Articles appearing in this publication express 
the opinions of the authors; they do not necessarily reflect views 
of the staff, board, or membership of the Board or those of the 
national or local associations. 


Number of Nurses Currently 
Licensed in the State of Missouri 
As of June 30, 2011 


Licensed Practical Nurse 


Registered Professional Nurse 


Schedule of Board 
Meeting Dates 
Through 2011 


September 7-9, 2011 
December 7-9, 2011 
March 7-9, 2012 
June 6-8, 2012 
September 5-7, 2012 
December 5-7, 2012 


Meeting locations may vary. For current information 
please view notices on our website at http://pr.mo.gov or 
call the board office. 

If you are planning on attending any of the meetings 
listed above, notification of special needs should be 
forwarded to the Missouri State Board of Nursing, PO 
Box 656, Jefferson City, MO 65102 or by calling 573- 
751-0681 to ensure available accommodations. The text 
telephone for the hearing impaired is 800-735-2966. 

Note: Committee Meeting Notices are posted on 
our web site at http://pr.mo.gov 
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Missouri Innovation in Nursing Education 

As part of a goal to make new and exciting opportunities 
in nursing education known to Missouri nurses and 
schools, in April 2010 nursing programs throughout the 
state of Missouri were asked to write about innovative 
ways nursing education is fostered at their schools. 

At a time when transition to practice as well as RN to 
BSN completion are on the forefront of issues related to 
nursing education, keen awareness of what is happening in 
nursing education is essential. 

In this effort, the following article was submitted and 
is reprinted with the permission of authors, as indicated at 
the end of the report: 


Educating Students for a New 
Nursing Role: 
The Clinical Nurse Leader 


Kris L’Ecuyer, MSN, RN, CCNS, CNL & 
Geralyn Meyer, PhD, RN, CNE, CNL 


In 2003, The American Association of Colleges of 
Nursing (AACN), in collaboration with nurse leaders 
from across the country, proposed a new clinical role, the 
Clinical Nurse Leader (CNL). This new role was created 
in response to the urgent need for better patient outcomes 
and improved coordination in the delivery of healthcare 
services. The overall purpose of the CNL is to enhance 
patient safety, with an emphasis on quality and improved 
outcomes. The CNL is a master’s prepared generalist nurse 
who provides leadership at the unit level. The CNL puts 
evidence based practice into action, assesses cohort risk, 
evaluates patient outcomes, advocates for change and has 
the skill set to make change happen. There are more than 
1300 certified CNLs in the United States (Allan, 2011). 

AACN’s Role Implementation Task Force developed 
five curricular models to prepare individuals for the CNL 
role. Models A and B were designed for BSN graduates; 
Model B programs include a post BSN residency that 
awards master’s credit. The majority of CNL programs 
(66%) are the type designed for BSN graduates (Allan, 
2011). Model D programs are designed for the ADN 
graduate; they are RN to MSN programs and account for 
9% of all CNL programs. Model E programs grant post 
master’s certificates; only 5% of all CNL programs are of 
this type. Model C programs prepare individuals who are 
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not nurses, but who have baccalaureate degrees, for both 
RN licensure and CNL certification in an accelerated time 
frame (usually 16-21 months). Currently 28 programs of 
this type exist in the United States (Allan, 2011). Although 
only 24% of all CNL programs are Type C programs, 60% 
of all CNL graduates come from this type of program. 
Saint Louis University School of Nursing (SLUSON) 
began enrolling students in Missouri’s only Model C 
Accelerated Generalist Master’s CNL program in August 
2011. 

Admission requirements for the program at Saint 
Louis University include completion of a non-nursing 
baccalaureate degree from a nationally accredited college 
or university, a minimum GPA of 3.2, and completion 
of the following prerequisites: Microbiology, Human 
Anatomy, Physiology, and Inferential Statistics. Students 
complete the majority of the nursing theory and master’s 
level course work during the first year in the program. The 
second year involves a clinical immersion experience using 
an innovative variation of the Dedicated Education Unit 
concept. This model is believed to facilitate the student’s 
clinical learning and transition to practice. 

The variation of the Dedicated Education Unit concept 
involves pairing of students with seasoned nurse clinicians. 
Clinical agencies partner with SLUSON to identify and 
recruit preceptors who are not only excellent clinicians but 
who are also willing and able to help students transition 
from the classroom to the clinical setting. In addition to 
their Fundamentals of Nursing, Field Experience, Clinical 
Simulation, Public Health and Psychiatric Mental health 
clinical hours, SLUSON CNL students complete more 
than 800 hours following the schedule of preceptors in 
a variety of in-patient settings. The students also have 
an assigned faculty member who is part of the student- 
preceptor-faculty team that ensures that the student has 
the educational experiences and meets the requirements 
necessary for program completion. This model is unique 
in that the student begins working with a preceptor early 
in the program of study rather than only in the capstone 
course as is common in many nursing programs. Working 
with a preceptor early in the program allows the student to 
get a better feel for the “real world” of nursing. 

Saint Louis University School of Nursing’s first 
group of 23 Accelerated Generalist Master’s students 
are projected to graduate in May 2012. At the end of 
the program, students will be prepared to take both the 
NCLEX exam and the CNL certification exam. Although 
they will enter the practice arena as new graduate nurses, 
it is hoped that the breadth of their classroom and clinical 
experience will quickly allow them to become leaders in 
clinical staff nurse roles. These CNL prepared nurses will 
bring a new skill set to the front lines of nursing care in 
that they will be prepared to: 

e Bring a high level of clinical competence and 

knowledge to the point of care 

e Design, implement, and evaluate the care needs of 

complex patients 

e Foster teamwork, with an interprofessional focus 

e Implement evidence based practice at the bedside 
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e Improve core measures and 
satisfaction 

e Support the staff nurse to provide leadership 
in designing evidence-based systems that more 
effectively manage care for a specific patient 
population 

e Serve as a resource for the clinical nursing team 


improve patient 


The patients these Clinical Nurse Leaders serve, as well 
as the healthcare agencies in which they work, will benefit 
from this exciting new role for nursing. 


Resources and websites: 

A white paper has been prepared by the AACN that outline 
the Education and the Role of the CNL. It can be found with 
this link: http://www.aacn.nche.edu/Publications/WhitePapers/ 
ClinicalNurseLeader07.pdf 

AACN’s CNL home page: http://www.aacn.nche.edu/cnl/ 
index.htm 

AACN End of program Competencies & Required Clinical 
Experiences for the CNL: http://www.aacn.nche.edu/CNL/pdf/ 
EndCompsgrid.pdf 

Allan, J. (2011). National update on the CNL initiative. 
Retrieved from: http://www.aacn.nche.edu/CNL/ 
presentations/11Summit/Allan&Lofty.pdf 

Example of CNL job description in an acute care setting: 
http://www.aacn.nche.edu/CNC/pdf/JobDescriptionStaffNurse. 
pdf 

Saint Louis University School of Nursing webpage: http:// 
www.slu.edu/x18036.xml 


Reprinted with permission of the authors: 
Kris L’Ecuyer, MSN, RN, CCNS, CNL & Geralyn Meyer, 
PhD, RN, CNE, CNL 


Helping You 


Heal at Home 


is a Work 
of Mercy 


St. John's Home Care - Serving 29 counties in Missouri and Arkansas 


¢Nursing visits 
¢Rehab therapies 
*Home health aides 


*Hospice care 
Homemakers 
Private duty 


el.V. therapy 
Pediatric care 


To learn more, call 800-572-1376 or 
visit stjohns.com/homecare. 


St. John's is Mercy. 1 Reel 


“IT am working inside the 
2 of health care.” 


-Monica Smith, RN 


With a nurse-focused design, we’re providing next 
generation patient care - today. Learn more at boone.org. 


5@ Boone Hospital 
Center aa riaincae 


Page 4 ¢ Missouri State Board of Nursing 


N, Discipline Corner 


August, September, October 2011 


Authored by Janet Wolken, MBA, RN 
Discipline Administrator 


Missouri State Board of Nursing 
Discipline Committee Members: 

e Aubrey Moncrief, RN, Chair 
Adrienne Anderson Fly, JD 
Rhonda Shimmens, RN, BSN, C 
Ann Shelton, RN 

Deborah Wagner, RN 


I receive questions about why some nurses receive 
different levels of discipline than other nurses for what 
appears to be the same conduct. The answer to that 
question is that what the public sees in the newsletter 
under the Disciplinary Actions section is a summary of 
the conduct of the nurse. The summary does not contain 
all of the information that the Discipline Committee board 
members have seen. 

The Board of Nursing investigators do a thorough 
investigation. They talk with co-workers, supervisors, 
and the licensee to obtain a picture of what happened. 
In a diversion case, there is a difference if a licensee has 
sought treatment (or been through drug court) than if a 
licensee does nothing since the incident. The former shows 
the board members that the licensee has at least made an 
attempt to begin recovery. 

Work situations vary and some practice incidents may 
be a system issue. At times, the system where the nurse 
is working contributes to the error. If, as a nurse, you are 
working in a facility where you feel that your license may 
be in danger due to the work situation, you may want to 
consider changing jobs so you do not make an error that 
may harm the patient or your license. Discipline may be 
different when the system had a problem compared to 
when the licensee’s critical thinking is the issue. 

It is important for licensees to take responsibility for 
their actions. The case may involve chemical dependency 
or a practice error. The response of the nurse to the 


Registration is free, fast, confidential and easy! You will receive 
an e-mail when a new job posting matches your job search. 


investigator’s questions may help to determine the level of 
discipline that the board members recommend. The nurse 
should answer clearly and honestly. The licensee may 
submit his or her response in writing. It is to the licensee’s 
benefit to respond to the investigator’s questions rather 
than to ignore the complaint. This response demonstrates 
to the board members that you feel your nursing license is 
important and you are interested in maintaining licensure 
in the state of Missouri. A licensee may at any time obtain 
legal counsel. 

If you feel something has occurred that may result in 
a complaint on your license, write down what happened 
while it is fresh in your mind. Then, if an investigator 
contacts you, the answers you give to the questions will be 
clear and concise. 

The Board’s mission is protection of the public. Every 
termination of a nurse does not lead to discipline on a 
nursing license. Every complaint the Board receives does 
not lead to discipline on a nursing license. A complaint 
must fall under 335.066 (http://pr.mo.gov/nursing-rules- 
statutes.asp) to be considered a reason for discipline of a 
nursing license. The causes for discipline are: 

(1) Use or unlawful possession of any controlled 
substance, as defined in chapter 195, or alcoholic beverage 
to an extent that such use impairs a person’s ability to 
perform the work of any profession licensed or regulated 
by sections 335.011 to 335.096; 

(2) The person has been finally adjudicated and found 
guilty, or entered a plea of guilty or nolo contendere, in a 
criminal prosecution pursuant to the laws of any state or 
of the United States, for any offense reasonably related to 
the qualifications, functions or duties of any profession 
licensed or regulated pursuant to sections 335.011 to 
335.096, for any offense an essential element of which is 
fraud, dishonesty or an act of violence, or for any offense 
involving moral turpitude, whether or not sentence is 
imposed; 

(3) Use of fraud, deception, misrepresentation or 
bribery in securing any certificate of registration or 
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authority, permit or license issued pursuant to sections 
335.011 to 335.096 or in obtaining permission to take any 
examination given or required pursuant to sections 335.011 
to 335.096; 

(4) Obtaining or attempting to obtain any fee, charge, 
tuition or other compensation by fraud, deception or 
misrepresentation; 

(5) Incompetency, misconduct, gross negligence, fraud, 
misrepresentation or dishonesty in the performance of the 
functions or duties of any profession licensed or regulated 
by sections 335.011 to 335.096; 

(6) Violation of, or assisting or enabling any person to 
violate, any provision of sections 335.011 to 335.096, or of 
any lawful rule or regulation adopted pursuant to sections 
335.011 to 335.096; 

(7) Impersonation of any person holding a certificate 
of registration or authority, permit or license or allowing 
any person to use his or her certificate of registration or 
authority, permit, license or diploma from any school; 

(8) Disciplinary action against the holder of a license or 
other right to practice any profession regulated by sections 
335.011 to 335.096 granted by another state, territory, 
federal agency or country upon grounds for which 
revocation or suspension is authorized in this state; 

(9) A person is finally adjudged insane or incompetent 
by a court of competent jurisdiction; 

(10) Assisting or enabling any person to practice or offer 
to practice any profession licensed or regulated by sections 
335.011 to 335.096 who is not registered and currently 
eligible to practice pursuant to sections 335.011 to 335.096; 

(11) Issuance of a certificate of registration or authority, 
permit or license based upon a material mistake of fact; 

(12) Violation of any professional trust or confidence; 

(13) Use of any advertisement or solicitation which 
is false, misleading or deceptive to the general public 
or persons to whom the advertisement or solicitation is 
primarily directed; 

(14) Violation of the drug laws or rules and regulations 
of this state, any other state or the federal government; 

(15) Placement on an employee disqualification 
list or other related restriction or finding pertaining to 
employment within a health-related profession issued by 
any state or federal government or agency following final 
disposition by such state or federal government or agency; 

(16) Failure to successfully complete the impaired nurse 
program. 

As you read the Disciplinary Actions section of the 
newsletter, determine where the conduct fits as a violation 
of the practice act. What do you think is necessary for the 
protection of the public? Then go to https://www.nursys. 
com/. Click on Licensure QuickConfirm and follow the 
prompts to find the licensee you have read about. The 
actual disciplinary order is attached in PDF format that 
you can view to find out more information about the case 
and the disciplinary requirements. 
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DN, The Legal Perspective 


Authored by Mikeal R. Louraine, BS, JD 
Senior Legal Counsel for the 
State Board of Nursing 


In the past, I have addressed what I like to refer to as 
‘The Process’: that is, the multiple steps that start with the 
Board receiving a complaint until the licensee has some 
form of discipline placed against their license. However, 
if the imposed discipline consists of probation against 
the license, there is the possibility of another process: 
the probation violation process. I thought I would discuss 
probation violations. 

The Board gets its authority to place a license on 
probation from Section 335.066.3 RSMo, which states, 
in relevant part, that after a finding that the licensee is 
subject to discipline, the Board may, “...place the person 
named in the complaint on probation on such terms and 
conditions as the board deems appropriate for a period not 
to exceed five years...” This language limits the Board to 
placing a license on probation for no more than five years, 
but gives the Board broad discretion as to the terms of 
the probation imposed. The Board considers the nature 
of the violation of the Nursing Practice Act and then fixes 
the terms of the probation in a manner that they feel will 
most appropriately address the violation. For example, 
if the Practice Act violation involved a practice error, 
the Board will assign terms which may include on-site 
supervision at the place of work and continuing education 
courses designed to address the violation. If the Practice 
Act violation involves diversion of controlled substances or 
abuse of alcohol to the point that it impairs the licensee’s 
ability to work, the terms of probation will likely include 
a chemical dependency evaluation and participation in 
the Board’s random drug and alcohol screening program. 
Whatever the Practice Act violation, the purpose of the 
probation is to address that violation so that the licensee 
can continue to practice in a safe manner. 

Licensees who are on probation are monitored by 
Janet Wolken, our Disciplinary Administrator. One of 
her main duties is to keep track of every licensee who is 
on probation and ensure that they are complying with the 
terms of their probation. If she believes that a licensee is 
not complying with their probation she will review the 
licensee’s probationary requirements and the licensee’s 
compliance with those requirements and submit the case 
to me. I will then decide whether or not to file a probation 
violation complaint. 


If I decide to file a probation violation complaint, I will 
draft the complaint. The complaint is a legal document 
that outlines the terms of the licensee’s probation and 
why there are grounds to believe that the licensee has 
violated the terms of the probation. This complaint serves 
two purposes: one; it gives the Board, who will hear and 
decide the case, an outline of what they can expect to see 
at the hearing, and two; it gives the licensee notice of how 
they are alleged to have violated their probation. Secondly, 
the Board cannot find a licensee to be in violation of their 
probation and set additional discipline if the licensee has 
not been properly advised of the allegations and given an 
opportunity to defend themselves. 

Probation violation cases are heard by the Board, not 
the Administrative Hearing Commission. This jurisdiction 
is based on Section 324.042 RSMo, which states, “Any 
board, commission, or committee within the division of 
professional registration may impose additional discipline 
when it finds after hearing that a licensee, registrant, or 
permittee has violated any disciplinary terms previously 
imposed or agreed to pursuant to settlement. The board, 
commission, or committee may impose as _ additional 
discipline any discipline it would be authorized to impose 
in an initial disciplinary hearing.” There are a couple of 
important points to pull out of that statute. First, note the 
phrase ‘after hearing’. The licensee has an absolute right 
to a hearing to defend their license before the Board. 
Prior to the hearing, the Board must provide notice to the 
licensee and must give them the opportunity to present 
evidence and/or testimony. The second sentence states that, 
if the Board finds the licensee to be in violation of their 
probation, the Board can impose the level of additional 
discipline that it finds to be appropriate. Therefore, 
probation violation hearings are two-fold: first, the Board 
must decide if the licensee has violated the terms of 
their probation. If they find that the licensee has violated 
the terms of the probation, they must then determine the 
appropriate level of additional discipline. 

The licensee has the right to be represented by an 
attorney at the hearing. Even if they have never been 
represented before, they have the right to retain counsel at 
this point. If the licensee chooses to retain an attorney, it is 
at their own expense. There is nothing similar to the public 
defender system in these cases. 
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Nurses 


Instant quotes and fast, easy online applications 
for individuals make obtaining coverage simple. First-class 
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College of Nursing 


at the University of Missouri-St. Louis 


We are currently seeking applications for: 
Associate Dean for Research 
Tenure Track Positions 
Non-tenure Track Nurse Practitioner Positions 


For more employment information, go to 
http://www.umsl.edu/divisions/nursing/ 
news/employment.html 


University 
o Missouri 


supporting people with developmental 
disabilities and their families since 1950 


Arc 


Health Care Specialist/Camp Nurse 


Responsible for the medical management for approximately 
20 Campers ages, 5 to 70 with developmental disabilities 
and camp personnel. 

Camps run August 26 - May 9th, 2012. 

14 weeks total, 7 camps each session (not every weekend) 
Staff must be present Friday at 6pm - Sunday at 5pm 
Current Missouri RN or LPN license required. 


Visit www.slarc.org to view and apply. 


| . 


Critical 
Care RNs 


CoxHealth offers a great work 
environment including a 
state-of-the-art ED, soon to open 
27-bed ICU, relocation assistance and 
nursing career ladder opportunities. 


Apply online at coxhealth.com 
417/269-JOBS 
hr-recruitment@coxhealth.com 


Pistia 


Springfield, Missouri EOE 
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OR-ER-PACU-NICU-ICU-MED/SURG-L&D 


Exclusive Facility Contracts and Flexible Per-Diem Shifts 
are Available Now in the Kansas City Metro Area! 


It’s All About the 


OPTIONS 


All About Staffing is uniquely 
positioned to provide talented 
Registered Nurses exceptional 
Career Opportunities with the 
largest Hospital Corporation 
in America! 


Per Diem Shift Opportunities, 
Local and Travel Contracts, and 
Full-time Staff Positions are 
Waiting for You in the Kansas City 
Area and Over 200 Healthcare 
Facilities Across the United States! 


We're ALL ABOuT WHAT WORKS for YOu 
Call Us Today! 
1-866-WORKS-4-U 
(866-967-5748) 

View Career Opportunities online at: 
www. AllAboutStaffing.com 


Email: AAS.Careers@HCAHealthcare.com 


Current RN license and at least 1 year recent 
acute care experience required. 


All About Staffing is an affiliate of HCA, the nation's largest hospital company. We're an industry leader, a company that 
can give you the security and comfort of knowing your needs will always be taken care of... every step of the way. 
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Missouri State Board of Nursing 
Licensure Committee Members: 

¢ Deborah Wagner, RN, Chairperson 
e Adrienne Fly, Public Member 

e Lisa Green, RN 

e Rhonda Shimmens, RN, BSN, C 

e Roxanne McDaniel, RN 


RN Licenses 

Hundreds of licenses were returned to our office after 
the RN renewal period. If you did not receive your renewed 
license, please complete the name/address change form 
found on our website at http://pr.mo.gov/nursing.asp and 
fax the completed form to our office with the corrected 
address and indicate on the form that you have not received 
your renewed RN license. 


Bulk License Verification 

Bulk license verifications are now offered to employers 
free of charge. We encourage employers to check the 
status of their nurses as least quarterly. Instructions on 
how to request a bulk license verification can be found 
on our website at http://:pr.mo.gov/nursing.asp. You will 
click on the License Verification tab on the right side of 
the website. This link will give you instructions on how 
to request the verifications and the formats accepted. The 
completed verification file will be emailed back to the 
person who requested it. 

You may also verify single licenses by clicking on 
the same tab and following the link provided. This link 
will take you www.nursys.com. Nursys.com serves as a 
primary source verification for Missouri. 


Lapsed or Inactive License Renewals 
If you let your license lapse or you placed it on inactive 
status and wish to renew it now, you will need to complete 
the Petition for License Renewal found on the Board’s 
website at http://pr.mo.gov/nursing.asp. You will also be 
required to complete a criminal history background check 
before your license can be renewed. 
The fees to renew licenses are as follows: 
e RN inactive license—$40.00 
e RN lapsed license—$90.00 ($40.00 renewal, $50.00 
lapsed fee) 
e LPN inactive license—$32.00 
¢ LPN lapsed license—$82.00 ($32.00 renewal, $50.00 
lapsed fee) 


Working on a Lapsed License 
If you have been practicing on a lapsed license, you 
must stop practicing immediately and submit stop working 
statements from both yourself and your employer, along 
with the Petition for License Renewal and renewal fees. 
See 20CSR2200-4.020(11). 
The nurse’s notarized statement must include the 
following information: 
e How you discovered that your license was not 
current; 
e Date you discovered your license was not current; 
e Date you notified your employer that you could not 
practice nursing; 
e Date you ceased nursing practice; and, 
e Confirmation that you will not resume employment 
in a nursing position until your license is renewed. 


The statement from the employer must include: 
¢ Date employer received notification that your 


Jefferson gg Nursing Adjunct 
Instructors 


College 


Jefferson College is seeking Level I (PN) Nursing Adjunct 
Instructors to teach content with a team of instructors in the 
Practical Nursing program. 


Qualifications: BSN required, MSN preferred. Applicants must 
be willing to participate in a flexible work schedule, possess a 
current undisciplined license to practice professional nursing in 
Missouri (or current license with eligibility for Missouri license). 
Current geriatrics and medical-surgical nursing experience 
required with strong expertise in Fundamental nursing skills; 
current clinical or classroom teaching experience required. 


To Apply: Send letter addressing qualifications, resume, list 
of three references, and copies of all applicable transcripts to: 
Jefferson College, Office of Human Resources, 1000 Viking 

Drive, Hillsboro, MO 63050 or email to hr@jeffco.edu. 


Jefferson College is an Equal Opportunity Employer 


license was not current; 

¢ Date employer removed you from a nursing position; 
and, 

¢ Confirmation that you will not be allowed to resume 
a nursing position until your license is renewed. 


The license will be renewed after the above information 
has been received. The information will then be forwarded 
to the board members for deliberation for discipline on the 
nurse’s license. 


Reapplying for Licensure after Surrender or 
Revocation 

If you wish to reapply for licensure after surrendering 
your license or having your license revoked, you may do so 
by completing the appropriate examination application that 
is found on our website at http://pr.mo.gov/nursingl.asp. 

Anyone who voluntarily surrenders their license may 
reapply for licensure at anytime. Anyone who has had a 
license revoked must wait one year from the revocation 
date to reapply. In both cases, the examination application 
must be completed in its entirety, including completion of 
the criminal history background check. 

The applicant will need to be truthful in answering all 
questions on the application and it will be necessary for 
the applicant to submit a detailed, notarized statement 
explaining all questions they answered “yes” to on the 
application. The applicant will also need to submit any 
supporting documents that support their “yes” answers. 
It would be beneficial for the applicant to submit at least 
three reference letters from people who can attest to 
their moral character and who are knowledgeable of the 
applicant’s history. Once the application is complete, 
a review of the application will be completed by the 
board members. If the application is approved, it will be 
necessary for the applicant to take and pass the NCLEX 
before becoming licensed. 


324.010 No Delinquent Taxes, Condition for Renewal of 
Certain Professional Licenses 

All persons and business entities renewing a license 
with the Division of Professional Registration are required 
to have paid all state income taxes and also are required 
to have filed all necessary state income tax returns for 
the preceding three years. If you have failed to pay your 
taxes or have failed to file your tax returns, your license 
will be subject to immediate suspension with 90 days of 
being notified by the Missouri Department of Revenue of 
any delinquency or failure to file. 

If your license is suspended for state income taxes, you 
must stop practicing as a nurse immediately and you can 
not return to nursing practice until your license is active 
again. If you have any questions, you may contact the 
Department of Revenue at 573-751-7200. 


Name and address changes 
Please notify our office of any name and/or address 
changes immediately in writing. The request must include 
your name, license number, your name and/or address 
change and your signature. An address/name change 
form can be found at http://pr.mo.gov, the form may be 
downloaded from our website and submitted. Methods of 
submitting name and/or address changes are as follows: 
e By faxing your request to 573-751-6745 or 573-751- 
0075. 
e By mailing your request to Missouri State Board 
of Nursing, PO Box 656, Jefferson City, Missouri 
65102. 


Contacting the Board 

In order to assist you with any questions and save 
both yourself and our office valuable time, please have 
the following information available when contacting the 
Board: 

e License number 

¢ Pen and paper 


+ FITZGIBBON 
HOSPITAL 


“A Community of Healthcare for a Healthy Community” 
RNs in our ED, Women’s Center (OB) and Behavioral Health Unit, 
LPNs and CNAs 


Fitzgibbon Hospital practices nursing in an environment where you can focus on 
caring for your patients because we care about nurses. 


Fitzgibbon Hospital offers a competitive salary and excellent benefits. We are 
conveniently located ten miles north of I-70. If you would like to join our unbeatable 
team of professionals, please submit a resume to Human Resources, Fitzgibbon 
Hospital, 2305 S. 65 Highway, Marshall, MO 65340 or contact Jessica at (660) 
831-3281 for additional information. Applications are available in the Human 
Resources office or on our website at www.fitzgibbon.org EOE 
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Missouri State Board of Nursing 
Practice Committee Members: 

e Aubrey Moncrief, RN, CRNA 

¢ Deborah Wagner, RN 

¢ Rhonda Shimmens, RN, BSN, C 
¢ Roxanne McDaniel, RN, PhD 

¢ Robyn Chambers, LPN 

e Irene Coco, LPN 


Update for Current Uncertified APRNs 

On November 30, 2010, the revision of the APRN 
rules became effective. Included in the revision were two 
changes to the continued recognition requirements for 
uncertified APRNs. The changes are as follows: 

The minimum number of clinical practice hours in 
your specialty area in a two year period of time has been 
changed from 1500 to 800. 

The required number of contact hours in your clinical 
specialty area has been changed from 20 to 60 in a two 
year period. 


Follow Your Gut 

As I think back on my career as a bedside nurse, I can 
remember several times when something about my patient, 
about a physician’s order, how a medication looked or how 
a piece of equipment was working just bothered me, but I 
couldn’t quite put my finger on what it was. I bet you all 
know what feeling I’m talking about. I’ve heard it called 
your “gut feeling.’ Whenever that “feeling” crops up, pay 
attention to it!! Your patient’s life may depend upon it. 

We have had cases come before the Board where the 
nurse didn’t heed this and they overlooked something 
significant or made a huge mistake that negatively 
impacted their patient. Utilize your assessment skills and 
resources in these situations. Call upon your coworkers 
and supervisors, the physician, the pharmacy, policies and 
procedures, reference materials available at your facility 
or on the Internet. Listen to your patient, both literally and 
figuratively. Put all the pieces together in order to be able 
to see the whole picture and respond accordingly. Your 
patient will thank you. 


ATTN NURSES: NEED HEALTH INSURANCE? 


We offer Health Coverage 
that's ideal for... 


For a FREE quote just call 


Patricia Hunt 


Authorized Agent 
314-923-5551 
or Toll-free: 
866-614-0128 


springfieldmissourihealthinsurance.com 


- PRN & Agency Nurses 
- Student Nurses 
- Self-Employed 


- Individuals without 
Group Coverage 


Anthem. 9 


Health. Join In. 


16th Annual Midwest Regional 
Nursing Educators’ Conference 
November 10 & 11, Columbia, MO 
Donna Wright, MS, RN, Staff Development Specialist 


“Best Practices in Competency Assessment 
and Staff Development” 


Michael R. Bleich, PhD, RN, FAAN, Dean and 
Distinguished Professor, Oregon Health and Science University 


“Update on the IOM’s Future of Nursing Study: Moving 
from recommendations to action plans” 


*“Pre-Conference Workshop on Writing for Publication: 
How to Get Your Ideas into Print** 


CALL FOR ABSTRACTS 


ABSTRACT DEADLINE: September 16, 2011 


September 22 
14th Annual Office & Clinic Nursing Update 


October 7 & 8 
19th Annual Perioperative Clinical Update 


November 4 
19th Annual Psychiatric-Mental Health Update 


December 1 & 2 
23nd Annual Gerontological Nursing Conference 


Use Discount Code: MUNO on your 
Registration form for a 5% Discount 


nursingoutreach.missouri.edu 
nursingoutreach@missouri.edu 
Nursing Outreach 


Gov. Nixon Signs Bill to Increase 
Scholarships for Math and Science 
Students, Provide Resources to 
Train More Nurses 


House Bill 223 signed in front of 933 high school 
students selected to attend 2011 Missouri Boys State 


WARRENSBURG, Mo.-Goy. Jay Nixon today used 
the setting of a leadership program for high school 
students to ceremonially sign legislation that provides 
more scholarships to Missouri students pursuing college 
degrees in science and math. House Bill 223, signed by 
the Governor in front of more than 900 students attending 
Missouri Boys State, also puts additional resources in 
Missouri’s nursing programs to meet the growing demand 
for nurses. 

“We want to make sure that we’re preparing our 
students to enter careers where they can be successful in 
a changing economy,” Gov. Nixon said. “We can do that 
by identifying industries poised for growth, and aligning 
our curriculum priorities to meet those needs. Engineers, 
scientists, innovators and educators play a key role in 
our global economy. By promoting, encouraging and 
supporting these core subjects, we can better prepare 
Missouri’s college students to be competitive in our global 
economy.” 

The section adding resources so Missouri’s colleges and 
universities can produce more nurses is also critical, the 
Governor said. 

“Missouri needs more nurses, and this bill will help 
meet that demand,’ Gov. Nixon said. “It provides up 


We Have 
Registered Nurse 
(RN) Openings In: 


e ICU 

© Patient Access-Case 
Management 

© Emergency Department 

© Behavioral Medicine 

© |-Choice/Float Pool 

© Neurosciences 

© Telemetry 

© OR/Recovery 

° Med/Surg 

© Women’s Health 


Be sure to ask about our 
leadership/mentor position, 
RN-Clinical Support Nurse 
(CSN). 


to $150,000 to each of those programs so they can hire 
additional faculty to train more nurses. Once it is fully in 
place, we expect to train more than 130 additional nursing 
students each year.” 

House Bill 223, the Advanced Placement Incentive 
Grant Program for STEM and Caring for Missourians 
Nursing Education Incentive, passed both chambers of the 
Missouri General Assembly with overwhelming bipartisan 
support. 

The legislation establishes a one-time, nonrenewable 
$500 grant to Missouri public high schools who score a 3 
or higher on AP tests in math or science, and who receive 
an Access Missouri award or A+ scholarship. 

This legislation also creates grants up to $150,000 per 
year, per campus, to higher education institutions to hire 
nursing faculty to address areas of need. These grants will 
be funded by dollars generated through nursing licensure 
fees; the State Board of Nursing and the Department of 
Higher Education will determine categories and criteria 
for these grants. Gov. Nixon first announced the proposed 
initiative last December at the University of Missouri— 
Kansas City School of Nursing. 

“T’ve brought that legislation here today to demonstrate 
that when we stand together on common ground, we 
can provide for the common good,” Gov. Nixon told the 
students attending Boys State. ““Take the lessons you learn 
this week about governing, and put them to work in your 
own lives and careers.” 

Missouri Boys State, founded in 1938, is a citizenship 
and leadership training program held annually in June 
for high school students who have completed their junior 
year. Missouri Boys State is sponsored by the Missouri 
American Legion 
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St. John's is Mercy. 
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2011 Golden Awards 


We are happy to announce that Golden Certificates RN Margo M. Buettner Saint Louis, MO RN Anna Z. Luellen Warrensburg, MO 
were recently sent to 203 Registered Nurses and 30 RN _ Barbara H. Buhr Jefferson City, MO RN _ Virginia M. Luetje Kirkwood, MO 
Licensed Practical Nurses. These individuals have active RN Jacqueline M. Burgoon Florissant, MO RN _ Theresea M. Mahoney Leawood, KS 
licenses and have been licensed in the State of Missourl RN Marilyn A. Burkett Independence, MO RN DeannaR. Mauchenheimer — Sullivan, MO 
for 50 years. We take great pleasure in marking this RN Marcia F. Buterin Saint Louis, MO RN Phyllis A. Mccauley Waterloo, IL 
special achievement in the sixth year of our Golden Award RN _ Nellie J. Butler Bevier, MO RN Nola A. McGillycuddy O Fallon, MO 
Recognition program. A list of those receiving Golden RN Mary Ann Cahalin Florissant, MO RN _ Nadine F. Mcgurren Prairie Village, KS 
Certificates follows. RN _ Barbara Jo Callaway Miller St Joseph, MO RN Judith A. Mclaughlin Richmond Heights, MO 

RN Olivia A. Campbell E St Louis, IL RN Mary S. Mclaughlin Webster Groves, MO 
LPN Earline J. Allen Kansas City, MO RN _ Dorris F. Carson Joplin, MO RN Dorothy C. McMullan Reeds Spring, MO 
LPN Virgia L. Brown Saint Louis, MO RN Jeanette W. Carter Saint Louis, MO RN Josephine C. Meyer Jefferson City, MO 
LPN Joan M. Carboneau Lees Summit, MO RN Sheila A. Carvan Freeman, MO RN Mary W. Meyer Independence, MO 
LPN Lavannie Clay Saint Louis, MO RN Nancy L. Case Brentwood, MO RN _ Elinor L. Miller Chesterfield, MO 
LPN Carol F. English Montgomery City, MO RN Marlys I. Casteel Lake Quivira, KS RN Patricia A. Miller Saint Louis, MO 
LPN Martha J. Faustin Saint Louis, MO RN Mary R. Chegwidden Jefferson City, MO RN Eleanor R. Mochel Overland Park, KS 
LPN Carolyn C. Frager Maryland Heights, MO RN Helen Christ-Stevens Saint Louis, MO RN Mary E. Moehlenkamp Saint Louis, MO 
LPN Connie G. Frank Linn, MO RN _ Constance P. Clossick Kansas City, MO RN __ Rebecca J. Mohan Laplata, MO 
LPN Marthann W. Gilliford Merriam, KS RN _ Janice J. Cluck Wathena, KS RN _ Rachel H. Montgomery Saint Louis, MO 
LPN Alice EF. Gill-Williams Berkeley, MO RN _ Sara B. Clyne Saint Louis, MO RN Sara C. Morris Prairie Village, KS 
LPN Betty M. Guyton Columbia, MO RN Carol A. Coates Valley Park, MO RN | Shirley I. Morrison Independence, MO 
LPN Joan Harwood Overland Park, KS RN — Julia J. Combs Jackson, MO RN _ Virginia E. Moseley Saint Charles, MO 
LPN Frieda F. Hensley Independence, MO RN — Judith M. Condra Oak Grove, MO RN Mildred M. Mott Cross Timbers, MO 
LPN Dorothy S. Jackson Saint Louis, MO RN Helen L. Connors St Joseph, MO RN Eula E. Munson Bois D’arc, MO 
LPN Deloris A. Johnson Kansas City, MO RN __ Delores J. Constable Ballwin, MO RN Marcia A. Nagel Independence, MO 
LPN. Marion Lucas Kansas City, MO RN Ada M. Copeland Saint Joseph, MO RN Sue B. Nauert-Gerecke Cape Girardeau, MO 
LPN Barbara M. Mitchell Kansas City, MO RN _ Flora T. Costanza Buckner, MO RN Anne W. Nelson Ballwin, MO 
LPN Clementine Moriarty Saint Louis, MO RN — Janet Ann Costin Sikeston, MO RN Darlene L. Niehaus Roach, MO 
LPN Audrey E. Mulkey Higginsville, MO RN Betsy J. Cox Springfield, MO RN Donna M. Novak Kansas City, MO 
LPN Earleen Pate Florissant, MO RN _ A. Ruth Crafton Saint Louis, MO RN Joanna Oganesyan Monett, MO 
LPN _ Doris L. Penman Kansas City, MO RN Dixie J. Crider Maysville, MO RN Patricia C. Otoole Eureka, MO 
LPN Rose Redmond Saint Louis, MO RN _ Elsa L. Cronen Bellflower, MO RN Marilyn S. Pagano Saint Louis, MO 
LPN Margaret M. Regh Saint Louis, MO RN Jacqueline M. Crotty Chesterfield, MO RN Elizabeth A. Parato Ladue, MO 
LPN Gloria J. Rhoads Unionville, MO RN __ Joyce S. Crutchfield Springfield, MO RN _ Sharon L. Parrish Winter Park, FL 
LPN Kay D. Robinson Saint Louis, MO RN Constance S.Cunningham Olathe, KS RN __ Dorothy L. Phillips Lee’s Summit, MO 
LPN Myrtle C. Spearman Independence, MO RN Chloe E. Declue Desoto, MO RN Carole L. Piles Fenton, MO 
LPN Patricia F. Stambaugh Saint James, MO RN Catherine H. Doerrer Saint Louis, MO RN __ Grace C. Poertner Saint Charles, MO 
LPN Mary B. Statzer Saint Louis, MO RN Charlotte G. Dubois Boonville, MO RN __ Barbara A. Popp St Charles, MO 
LPN Mary R. Tidwell Kansas City, MO RN Marjorie L. Dueing Maryland Height, MO RN __ Josephine Porter Florissant, MO 
LPN Louise H. Wisdom Kansas City, MO RN _ Doris A. Eagan Lone Jack, MO RN _— Elinor C. Powell Columbia, MO 
RN Suzanne M. Althoff Sunset Hills, MO RN _ Judith A. Eickhoff Saint Louis, MO RN _ DonnaG. Quillin Kansas City, MO 
RN Norma E. Anderson Ballwin, MO RN Marjorie H. Ellis O Fallon, MO RN Dawn M. Quinn Osage Beach, MO 
RN Janet A. Anglo Saint Louis, MO RN __ Brenda G. Ernst Chesterfield, MO RN Catherine E. Range Saint Louis, MO 
RN Edna C. Angyal Monett, MO RN Marion P. Evans Florissant, MO RN Carol M. Raynor Marshall, MO 
RN Karen T. Atkins Lebanon, MO RN Juanita J. Farnen Kansas City, MO RN _ Diane J. Revels Kansas City, MO 
RN RuthA. Backs Florissant, MO RN Lynn E. Feltmann Chesterfield, MO RN Nina F. Rexroat Unionville, MO 
RN Kathleen V. Bailey Belleville, IL RN Elizabeth A. Fiske Bridgeton, MO RN Beverley B. Rhodes Camdenton, MO 
RN Penelope A. Bari Saint Louis, MO RN Christine W. Fleagle Chesterfield, MO RN __ Bonita M. Ridgway Saint Louis, MO 
RN Barbara J. Barnes Cameron, MO RN AnnB. Foster Olathe, KS RN _ Joyce E. Ristau Overland Park, KS 
RN Juanita M. Bauer Columbia, MO RN Alma C. Frazier Novinger, MO RN __ Jennye M. Robinson Saint Louis, MO 
RN Betty J. Beckham Dardenne Prairie, MO RN _ Brenda J. Frazier Belleville, IL RN Margaret P. Rocklage- 
RN Mary M. Bellon Ballwin, MO RN _ Evelyn F. Fullerton Bolivar, MO Saunders Saint Louis, MO 
RN | Tillie A. Bingham Farmington, MO RN __ Prudence Gaines Saint Louis, MO RN Betty J. Rosenberg Joplin, MO 
RN Marilyn S. Bock St Charles, MO RN June S. Garrett Kirkwood, MO RN Marjorie Russell Tallahassee, FL 
RN Patricia I. Brady Shawnee Mission, KS RN __ Florine George Barnhart, MO RN Annette D. Sandheinrich — Saint Louis, MO 
RN Leora M. Bremer Sedalia, MO RN Leanne Glenn Raymore, MO RN __ Doris A. Schaefer Pacific, MO 
RN Myrna M. Bruning Kimberling City, MO RN Joan R. Goff Saint Louis, MO RN Maxine F. Schoor Valley Park, MO 
RN Mitzie L. Bryant Manchester, MO RN Carol A. Graham Florissant, MO RN _ Shirley M. Scott Leawood, KS 
RN Mary J. Bryson St Joseph, MO RN Bonnie D. Hall Booneville, MO RN | Jean L. Seitter Greenfield, OK 
RN _ Doris I. Harryman Bethany, MO RN Peggy L. Shaw Kansas City, MO 
RN _ Patricia J. Hart Saint Louis, MO RN Nancy D. Siemens Saint Joseph, MO 
RN Ellen M. Havelka Marthasville, MO RN Catherine Ann Smith Saint Louis, MO 
: RN — Jewell G. Haynes Kennett, MO RN __ Barbara J. Sneed Saint Louis, MO 
Eve rything you love about RN Beverly G. Hone Kansas City, MO RN Judith A. Sterner Morton Grove, IL 
1 1 ! RN _ Bobbie J. Hill Neosho, MO RN Mary A. Stewart Prairie Village, KS 
SIM SMS right here! RN _ Sara J. Hochgrebe Saint Louis, MO RN Mary J. Taddeucci Chesterfield, MO 
; ; ; RN __ Roberta A. Hopper Brentwood, MO RN Emma J. Thomas Grandview, MO 
Gateway Regional Medical Center (GRMO), is a 282-bed RN Carol S. Houston Shell Knob, MO RN Elsie M. Tierney Shawnee Mission, KS 
acute-care facility with a 100-bed behavioral health unit RN Martha D. Huff Saint Louis, MO RN Mary A. Tisdale Saint Louis, MO 
conveniently located 10 miles from downtown St. Louis, MO. If RN _Leaetta B. Hulshof Cape Girardeau, MO RN Mella D. Tocchet Carmel, CA 
you are interested in ee team where contributions an RN _— Susan M. Humphries Webster Groves, MO RN _ Rosalie C. Tovar St Joseph, MO 
acknowledged and staff is treated as the facility’s most valuable RN Marilyn J. Hurt Holden, MO RN JuneC Townsend Eldon, MO 
asset then see what we have to offer! RN _— Catherine T. Ibaviosa Festus, MO RN Johanna M. Tsifutis Saint Louis, MO 
Current opportunities include: Director of Cardiac Cath/EP RN Phyllis D. Jackson Saint Louis, MO RN __ Dorothy L. Turner Overland Park, KS 
Lab, Clinical Nurse Manager Skilled Nursing, Day Charge RN - RN _ Rosie C. Jackson Saint Louis, MO RN Joann C. Turner Poplar Bluff, MO 
Telemetry, RN openings in Med/Surg, Telemetry, Critical Care, RN KayR. Johnson Cairo, IL RN Carol J. Vogel Saint Louis, MO 
Behaviorial Health and Occupational Health. RN Garnet K. Johnston Lake Ozark, MO RN Beverly J. Wallace Jefferson City, MO 
RN | Jane A. Kairuz Saint Louis, MO RN Beverly J. Ward High Hill, MO 
Illinois RN license or eligible for endorsement required. RN Irene Kalnins Saint Louis, MO RN — Janet M. Watson Saint Louis, MO 
Apply directly to our website www.gatewayregional.net today! RN Anna E. Keeling Lowry City, MO RN Myrna W. White — Springfield, MO 
. 7 RN _ Rita K. Kelly Kansas City, MO RN _~ LaVern M. Whitmire Saint Louis, MO 
Gateway Regional Medical Center RN _ Frances A. Kimler Warrenton, MO RN __ Diane Williams Bonne Terre, MO 
Human Resources RN Virginia A. Kincannon Saint Louis, MO RN Annette Williamson-Bail Kansas City, MO 
2100 Madison Ave., Granite City, IL 62040 RN  JoA. Klipsch Saint Louis, MO RN Ruth K. Willis Lake Sherwood, MO 
Contact Jill: 618-798-3252 RN Marcellyn E. Kohler Kansas City, MO RN Norma J. Winslow Kirksville, MO 
HR: 618-798-3250 RN — Sandra L. Kombrink Pacific, MO RN Cecelia J. Wittmer Cape Girardeau, MO 
Fax: 618-798-3853 RN Laverna L. Koviak Valley Park, MO RN Judith S. Woelfer O Fallon, MO 
EOE RN Jacqueline A. Kussman Dalton, MO RN — Jeanette R. Wood St. Genevieve, MO 
RN _ Rita R. Kussman Marceline, MO RN _ Phyllis W. Wood Springfield, MO 
RN _ Rita M. Lanners Wright City, MO RN Pansy June Wright Ellisville, MO 
G ATEW AY R EGI 0) N Al RN Kathleen L. Lenz Boonville, MO RN Emily A. Wynn Brentwood, MO 
RN Mildred W. Linhart Cameron, MO RN Maureen L. Youngman Springfield, MO 
M EDICAL CE N T ER RN Nadine Long Springfield, MO RN _ Brenda G. Ziolkowski Rock Port, MO 
RN Joan C. Love Jefferson City, MO 
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Assistant Administrator/Chief Nurse Executive 


The Chief Nursing Executive will be an active member of the executive leadership team for Parkland 
Health Center, responsible for the strategic planning, implementation, and operations and clinical 
information systems of the nursing departments. He or she will establish the standards of nursing 
practice and provide overall strategic and operational direction to those areas in which inpatient care, 
including emergency department and surgical services. Participates in administrative call on a rotating 
basis. Maintains a positive collaborative relationship with the medical staff, employees, leadership, 
management, patients, family members and guests. Provides oversight and support to meet the key 
result areas of Parkland Health Center, inclusive of delivering quality clinical care, meeting patient 
satisfaction target results, maintaining financial stewardship, long term facility growth initiatives, lean 
daily management, and other BUC System initiatives. Collaborates with medical staff regarding patient 
care; has ongoing communication with nurse managers and completes daily rounds on patient care 
floors when medical staff members are visible. Maintains an awareness of patient care issues and 
proactively works to resolve them, by collaborating with ancillary, support and/or nursing managers. 
Understands, embraces and supports Parkland’s Journey to Excellence Culture on a continuous basis. 
BSN, Masters Degree (MBA or MHA) required. Previous CNE experience preferrred 


GY Parkland 


HEALTH CENTER 


HealthCare 
Apply on line at www.parklandhealthcenter.org 


JOIN OUR TEAM 


Nursing Informatics Coordinator 

Provide expertise and support for clinical documentation projects. Manage the 
development and implementation of electronic health records. Serve as liaison 
between clinical groups to ensure the information systems support the professional 
standards with safety and quality mechanisms. BSN with 5 years nursing experience 
and experience with clinical information technology systems required. 


Admission Liaison (RN) in St. Louis market 

Provide support in the development and maintenance of the greater St. Louis referral 
base for Missouri Rehabilitation Center, Mount Vernon, Missouri. Position is located in 
St. Louis market. Licensed Registered Nurse in the State of Missouri with three years of 
clinical experience is required. Desire individual who is energetic, self motivated and able 
to function independently. Excellent marketing skills preferred. Working knowledge of 
potential reimbursement sources, including Medicare, Medicaid and private insurance 
companies preferred. 


Apply online at jobs.missouri.edu or for more information, call 417-461-5251 


Benefits include paid vacation, sick leave and personal days. Health, dental and life 
insurance offered immediately. Educational discounts are available at University of 
Missouri for staff and their immediate family. Missouri Rehabilitation Center (MRC) 
is a specialty hospital providing long-term acute care. Patients, families and staff 
benefit from our patient-family centered care environment. www.mre-rehab.org 


Missouri 


Rehabilitation Center 
University of Missouri Health System 


An Equal Opportunity/Affirmative Action Employer 


Why consider 
Saint Louis 
University Hospital? 


_ We're an academic medical 
center affiliated with the 
Saint Louis University 
School of Medicine 

_ We provide mission 
focused care in a dynamic 
environment 

_ Unit Based Practice & 

Staffing Councils 


ersant 
RN Residency 


Our Competitive Salary & 
Benefits Package Includes: 


Tuition Remission to SLU for 
Employees and Dependents 


i i when it’s 
S al nt Lo UIS _ Medical/Dental/Vision/Life 
insurance on your 31st day 


University Hospital 
of employment 


Saint Louis University Hospital, one of US News & World Report's | (SSOP ote 
“Best Hospitals” in 2011, is known for quality and compassionate 401K Retirement Plan 
patient care. We are the only hospital in the St. Louis region to _ 24/7 Online Continuing 
be given the “Gold Plus” award for Heart Attack, Heart Failure Education Program 

and Stroke from the American Heart Association’s “Get with the _ Flexible Scheduling 
Guidelines” program. 


_ Staff Recognition Programs 


Immediate Openings for Operating Room Nurses Join our team! 
A new surgical leader is in place and our team is growing! Visit us online at 
Generous sign on bonus for experienced OR Nurses sluhospital.com 
Apply today! 
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Cherokee Nation, headquartered in beautiful 

Tahlequah, Oklahoma, seeks Nurses to work 

at various Health Centers, Clinics & Hospital 
operated by Cherokee Nation located 
throughout Northeastern Oklahoma. 


RNs & LPNs - 
Regular FT & PRNs 


Benefits: 

e Competitive pay 

e Profitable 401k plan 

e Affordable health insurance 

e Eleven paid holidays 

e Paid continuing education and 
enrichment programs 

e Fitness program 

e Employee assistance program 


Health Centers, Clinics & Hospital: 
Wilma P. Mankiller Health Center - Stilwell 
AMO Salina Health Center - Salina 

Sam Hider Community Clinic - Jay 

Three Rivers Health Center - Muskogee 
Redbird Smith Health Center - Sallisaw 
Will Rogers Health Center - Nowata 
Bartlesville Clinic - Bartlesville 

Vinita Clinic - Vinita 

WW Hastings Hospital - Tahlequah 


©2010 Cherokee Nation. All Rights Reserved. www.cherokee.org 
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CN, Disciplinary Actions** 


Pursuant to Section 335.066.2 RSMo, the Board “may 
cause a complaint to be filed with the Administrative 
Hearing Commission as provided by chapter 621, RSMo, 
against any holder of any certificate of registration or 
authority, permit, or license required by sections 335.011 
to 335.096 or any person who has failed to renew or has 
surrendered his certificate of registration or authority, 
permit or license” for violation of Chapter 335, the Nursing 
Practice Act. 

**Please be advised that more than one licensee 
may have the same name. Therefore, in order to verify 
a licensee’s identity, please check the license number. 
Every discipline case is different. Each case is considered 
separately by the Board. Every case contains factors, too 
numerous to list here, that can positively or negatively 
affect the outcome of the case. The brief facts listed here 
are for information only. The results in any one case should 
not be viewed as Board policy and do not bind the Board 


in future cases. 
CENSURE 


Smallwood, LaTrysa N. 

Saint Louis, MO 

Licensed Practical Nurse 2003001171 

Respondent was required to contract with NTS and participate in 
random screenings. Respondent was required to call a toll free 
number every day. Respondent failed to call NTS on 26 days. 
On June 28, 2010, Respondent called NTS and was advised that 
she had been selected. Respondent failed to report to a collection 
site. 

Censure 3/9/2011 to 3/10/2011 


Junkins, Jeanne P. 

Mount Vernon, IL 

Registered Nurse 2000151233 

Licensee practiced nursing in Missouri without a license from 
May 1, 2009 through March 2, 2011. 

Censure 5/14/2011 to 5/15/2011 


Brittingham, Georgette E. 

House Springs, MO 

Licensed Practical Nurse 048345 

Respondent was required to contract with NTS and participate in 
random drug and alcohol screenings. Respondent failed to call 
NTS on twenty-four (24) days. On January 11, 2010, Respondent 
was advised that she had been selected to provide a urine sample 
for screening. Respondent failed to report to a collection site to 
provide the requested sample. 

Censure 3/9/2011 to 3/10/2011 


Wright, Kimberly L. 

Columbia, MO 

Licensed Practical Nurse 053774 

Licensee was employed by a doctor’s office. Licensee’s niece 
was seen on January 26, 2010. On January 27, 2010, Licensee 
contacted another nurse and requested permission to take home 
medication to administer to her niece. Licensee was advised that 
she could not do that. Licensee advised that she was going to 


SAINT LOUIS UNIVERSITY 


Saint Louis University, a Catholic, Jesuit institution 
dedicated to student learning, research, health care, and 
service, is seeking applicants for tenure track positions in 
the School of Nursing. Saint Louis University is one of the 
premier Catholic universities in the United States, carrying 


on the 450 year old Jesuit tradition. 
SAINT LOUIS 
UNIVERSITY 


The School of Nursing is an integral component of one of the largest 
Catholic health science centers in the world. The School offers CCNE 
accredited baccalaureate and master’s programs, and doctoral (DNP 
and Ph.D.) study in nursing in an urban environment that fosters 
understanding of racial, ethnic, religious, and socioeconomic diversity. 
SCHOOL OF NURSING - TENURE TRACK FACULTY POSITION 
This 9-month position requires: 

e Doctorate in nursing or a related field with master’s in nursing 

Active research agenda 


e 

e Strong teaching skills 

e Specialties in adult/older adult nursing, maternal-child, adult 
nurse practitioner, nurse practitioner and/or generalist master’s 
content areas (CNL) are preferred 
Publications commensurate with a PhD program 

e Licensure or eligibility for licensure in the state of Missouri 


All applications must be made online at http://jobs.slu.edu. Applications must 
include a cover letter and curriculum vitae. In addition please submit a letter 
of application, curriculum vitae, and three professional references via email 

(pellis2@slu.edu), fax (314-977-8949) or direct mail to: 
SLU School of Nursing, Dr. Peggy Ellis, 3525 Caroline Mall, 


St. Louis, MO 63104. 
The review of applicants will continue until the position is filled. 


Saint Louis University is an Affirmative Action, Equal Opportunity 
Employer (AA/EOE) and encourages nominations of and 
applications from women and minorities. 


CENSURE Continued... 


take the medication. Licensee documented that she administered 
1 gram of azithromycin to her niece on January 26, 2010. There 
was no doctor’s order for azithromycin to be administered to the 
patient. 

Censure 4/14/2011 to 4/15/2011 


McEvoy, Mary B. 

Saint Louis, MO 

Registered Nurse 073754 

Licensee practiced nursing in Missouri without a license from 
May 1, 2009 through February 23, 2011. 

Censure 4/21/2011 to 4/22/2011 


Hussing, Bridget Dianna 

Richmond, MO 

Licensed Practical Nurse 2006027470 

Licensee was permanently added to the Employee 
Disqualification List maintained by the Department of Health 
and Senior Services on April 23, 2010. 

Censure 4/21/2011 to 4/22/2011 


Browder, Patricia Lynn 

Kansas City, MO 

Registered Nurse 2005003148 

Respondent was required to call a toll free number every day to 
determine if she was required to submit a sample for testing that 
day. Respondent has failed to call on 22 days. 

Censure 3/8/2011 to 3/9/2011 


Terrell, Sherry K. 

Bonner Springs, KS 

Registered Nurse 148156 

Licensee practiced nursing without a license in Missouri from 
May 1, 2009 through February 22, 2011. 

Censure 5/17/2011 to 5/18/2011 


Loyd, Mary Fay 

Fulton, MO 

Registered Nurse 131760 

Licensee was employed as an RN at a nursing center. R. P. 
was a resident. R. P. had a history of being violent, having 
hallucinations, and making threats of suicide. She had injured 
two staff members. After a verbal altercation, R. P. struck 
Licensee in the face with her hand, hard enough to knock her 
glasses off her face. Licensee immediately struck R. P. back with 
an open hand, hard enough to leave a red hand print on her face. 
Censure 3/8/2011 to 3/9/2011 


Pettit, Jeri Rae 

Carl Junction, MO 

Licensed Practical Nurse 2008020083 

Licensee was employed as a home health nurse. Family members 
of home health clients complained that Licensee would fall 
asleep while she should have been caring for, or at least, 
monitoring their family members. One client was an eighty-three 
year old who had a feeding tube, a history of breathing problems 
and was a fall risk. This client needed constant monitoring. One 
client was a child who needed constant monitoring. The client’s 
parent video taped Licensee sleeping at a time when she was 
responsible for monitoring the client. 

Censure 3/23/2011 to 3/24/2011 


Behnke, Glenda Kay 

Kimberling City, MO 

Registered Nurse 2007014370 

Licensee was employed as a registered professional nurse at a 
nursing home. On November 9, 2009 at approximately 7:00 p.m., 
a resident could not be located. Licensee failed to immediately 
notify the Director of Nursing, local law enforcement or the 
resident’s family, all of which was required by facility policy. 
Licensee did not notify any of the appropriate persons until 
the next shift came on duty and Licensee informed them of the 
missing resident. 

Censure 3/22/2011 to 3/23/2011 


CENSURE Continued... 


Auzat, Tonia Marie 

Union, MO 

Licensed Practical Nurse 2009015535 

Respondent was required to contract with NTS and participate in 
random screenings. Respondent was required to call a toll free 
number every day. Respondent failed to call NTS on 51 days. 
Respondent was required to submit employer evaluations. The 
Board did not receive an employer evaluation by the September 
2010 documentation due date. 

Censure 3/9/2011 to 3/10/2011 


Murray, Misty J. 

Kansas City, MO 

Licensed Practical Nurse 054744 

Licensee was one of four nursing staff chosen to submit to 
random drug testing. The staff members were driven to an off- 
site location for testing. Licensee refused to provide a urine 
sample for testing. Upon return Licensee retrieved her personal 
belongings and left the premises. 

Licensee had received report and had accepted the responsibility 
for patients. Prior to leaving the facility, Licensee failed to 
give report to any other staff member concerning the current 
condition of the patients she was responsible for. 

Censure 3/2/2011 to 3/3/2011 


Kuntz, Cynthia 

Weaubleau, MO 

Licensed Practical Nurse 2006032922 

A resident was found unresponsive with no heart beat and their 
body cool to the touch. Resident was a full code. Licensee did 
not start CPR or attempt any other life-saving measure. 

Censure 5/17/2011 to 5/18/2011 


Stewart, Stephanie Dianna 

Seneca, MO 

Registered Nurse 2000162270 

Licensee practiced nursing in Missouri without a license from 
May 1, 2009 through November 12, 2010. 

Censure 3/16/2011 to 3/17/2011 


PROBATION 


Madden, Janice D. 

Ballwin, MO 

Registered Nurse 116733 

On September 11, 2009, Licensee stole bank account information 
from a co-worker’s locker at the hospital and used that 
information to pay her cellular telephone bill. On November 
18, 2010, Licensee pled guilty to the Class A Misdemeanor of 
‘Identity Theft’. 

Probation 4/27/2011 to 4/27/2013 


Esterley, Gabriel Todd 

Grain Valley, MO 

Licensed Practical Nurse 2001009035 

On or about July 2, 2008, Licensee was witnessed applying a 
Lidoderm patch to his own back after a resident refused the 
patch. 

Probation 3/9/2011 to 3/9/2013 


Hartman, Patrice Lynn 

Sedalia, MO 

Licensed Practical Nurse 2007029554 

On May of 2010, Licensee’s supervisors noticed that a resident’s 
blood sugar levels were consistently ‘off’? after Licensee had 
cared for the residence. As a result of this observation, the 
supervisor compared the charting by Licensee on the resident 
against the memory of the glucometer. In comparing the two, 
the supervisor discovered that the blood sugar levels recorded 
by Licensee were not in the glucometer’s memory. Licensee was 
either falsifying blood sugar readings or was failing to properly 
document the readings. 

Probation 4/27/2011 to 4/27/2013 


Probation continued on page 11 


Visit the Board 
of Nursing’s 
website 
anytime... 


http://pr.mo.gov 
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Probation continued from page 10 


Smithee, Cicily Renea 

West Plains, MO 

Registered Nurse 2009024678 

On October 28, 2009, Licensee filed a police report with the 
West Plains Police Department. On October 28, 2009, while 
being interviewed by the West Plains Police Department, 
Licensee admitted to using Methamphetamine. 

Probation 4/28/2011 to 4/28/2016 


Straley, Brent M. 

Shawnee Mission, KS 

Registered Nurse 2009020153 

On January 28, 2010, Licensee was requested to submit to a drug 
screening by his employer. Licensee’s drug screen was positive 
for Alprazolam metabolite, Clorazepam metabolite, Morphine, 
Fentanyl and Norfentanyl. Licensee participated in an inpatient 
treatment program from February 1, 2010 to February 3, 2010. 
Licensee completed an outpatient program on March 8, 2010. 
Probation 5/17/2011 to 5/17/2015 


Wright, Susan A. 

O Fallon, IL 

Registered Nurse 2004021363 

On September 4, 2010, Licensee reported to work on her 
regularly scheduled night shift. Licensee was requested to submit 
to a blood alcohol test. The test showed Licensee’s blood alcohol 
content to be .128 by weight. 

Probation 4/27/2011 to 4/27/2014 


Barnett, Michelle L. 

Blue Springs, MO 

Registered Nurse 149480 

On October 22, 2010, Licensee was requested to submit to a ‘for- 
cause’ drug screen. The test was positive for fentanyl and nor- 
fentanyl. During an interview with an investigator for the Board, 
Licensee admitted to diverting fentanyl from the hospital due to 
a back injury. 

Probation 4/27/2011 to 4/27/2016 


Frazee, Janette R. 

Nixa, MO 

Registered Nurse 130184 

On October 28, 2010, Licensee was required by her employer 
to submit to a random screening. The test results were positive 
for barbiturates. Licensee did not have a valid prescription for 
barbiturates. 

Probation 4/28/2011 to 4/28/2016 


$5000 
Sign-on 
Bonus 


Chariton Park Health Care Center 
DIRECTOR OF NURSING 


Salisbury, Missouri 


Chariton Park Health Care Center located in Salisbury, Missouri is currently seeking a 
Director of Nursing. This 120-bed facility is one of the homes managed by 

Reliant Care Management Company within Missouri. We are seeking 

a team player who has strong leadership and supervisory skills, a 

rehabilitation focus, is challenged by high acuity residents, and enjoys 

working with the elderly. Requirements include an unencumbered 

Missouri RN license, previous DON experience or significant ADON 

experience, an excellent regulatory compliance record and a 

commitment to Total Quality Management. Experience working with 

Behavior Management residents strongly preferred. The position 

offers an attractive salary, group health and dental insurance, 401K 

Retirement Plan, Paid Time Off (PTO) and more. Please see us 

for details on the sign on bonus. To be considered fax (314- 
543-3874) or send a resume with salary history to: Human 
Resources Director - DONCP, Reliant Care Management 
Company, 9200 Watson Road, Suite 201, St. Louis, MO. 
63126 or email to: 


RCMC-HR@reliantcaremgmt.com. 


io phone calls, 
agencies, Walk-Ins of 
recruiters please. 


Columbia, Missouri 


“A city with cosmopolitan flair” 


© Cath Lab/Cardiology Nurse Manager 
¢ Behavioral Health Unit Nurse Manager 
| © Nurse Practitioner-Compensation & 
Pension Dept (Ft Leonard Wood) 
| ° Nurse Practitioner-Home Based 
Primary Care (Waynesville) 
¢ Exp. Intensive Care & Telemetry RN 
© Community Living Center RN/LPN (LTC) 
¢ PRN RN (ICU, Step Down, Medical, BH, 
and LTC Units) 
© Experienced IV Certified LPNs 


Ask about sign-on bonus. 
Contact: Tina.Armstrong@va.gov 


(573) 814-6389 
Equal Opportunity Employer 


@ Surgicen*¥er 


of Kansas City 


There is more than one way 
to serve your country. 
VA Nursing. 


Bellehimic©R RN position available at a busy 


Omnopedionsurgery center, 3 years experience 
Imoutpaticntsurgery required. Must be able 
Teecemuoranei circulate. Great hours & benefits. 
INoaweekends, holidays or call. 


Ricasasfaxavour resume to 816-995-3189. 


Missouri State Board of Nursing ¢ Page 11 


PROBATION Continued... 

Brown, Brian T. 

Marshall, MO 

Registered Nurse 133873 

On April 10, 2008, Licensee pled guilty to the Class C felony 
of Burglary in the Second Degree. On June 12, 2008, the Court 
suspended imposition of sentence and placed licensee on five (5) 
years of supervised probation. 

Probation 3/22/2011 to 3/22/2013 


Canaday, Denise Rene 

Saint Joseph, MO 

Licensed Practical Nurse 2011012319 

On April 19, 2001, Licensee pled no contest to two (2) counts of 
‘Issuing a Worthless Check’. On April 19, 2001, Licensee pled 
no contest to one (1) count of ‘Issuing a Worthless Check’. On 
December 14, 2000, Licensee pled no contest to seven (7) counts 
of ‘Issuing a Worthless Check’. On December 3, 2009, Licensee 
pled no contest to one (1) count of ‘Issuing a Worthless Check’. 
On December 3, 2009, Licensee pled no contest to one (1) count 
of ‘Issuing a Worthless Check’. 

Probation 5/3/2011 to 5/3/2012 


Leapheart, Jacqueline Sue 

Tola, KS 

Registered Nurse 2009026038 

On May 2, 2010, Licensee withdrew 10 mg of Morphine from 
the Pyxis for a patient. The patient did not have an order for 
Morphine. Licensee documented that she wasted 9 mg. Licensee 
failed to document the administration or waste of the remaining 
1 mg. On May 3, 2010, Licensee withdrew 10 mg of Morphine 
from the Pyxis for a patient. The patient did not have an order 
for Morphine. Licensee documented that she wasted 5 mg. 
Licensee failed to document the administration or waste of the 
remaining 5 mg. On May 10, 2010, Licensee twice withdrew 
10 mg of Morphine from the Pyxis for a patient. The patient 
did not have an order for Morphine. On two separate occasions, 
Licensee documented that she wasted 5 mg. Licensee failed to 
document the administration or waste of the remaining 10 mg. 
On May 20, 2010 Licensee submitted to a urine drug screen. The 
drug screen was positive for Opiates. During her interview with 
an investigator for the Board, Licensee admitted to becoming 
addicted to pain medications after an injury. Licensee denied that 
she diverted narcotics from her employer, but admitted to buying 
unprescribed drugs. 

Probation 5/25/2011 to 5/25/2016 


vio yon nn besoin a cd 
JNJUID).COmn 


Attention!!! 


Mari de Villa Retirement Center has 
immediate opening for 


Director of Nursing 


Check out our FT benefits: 
e Excellent Pay e Paid Holidays 
e 100% Company-Paid e Paid Sick Days 
Life & Health Insurance e End-of-Year 
e Paid Vacations Bonuses [p 
¢ Guaranteed 40 Hrs/Week —¢ Meals Included [t 


Come Join Our Outstanding Team! IP 
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1 Mari de Villa Retirement Center lp 
1 13900 Clayton Road 

| St. Louis, Missouri 

I 636-227-5347 

1 www.maridevilla.com 
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Mari de Villa 
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Ludvik, Pamela A. 

St Peters, MO 

Registered Nurse 099954 

On or about September 4, 2008, Licensee was placed on a 
performance improvement plan for performance issues. Licensee 
developed an action plan to address the performance issues 
and signed the performance improvement and action plan. On 
or about June 5, 2009, Licensee was placed on a performance 
improvement plan for performance issues. Licensee developed 
an action plan to address the performance issues and signed the 
performance improvement and action plan. Licensee admitted 
that the complaints about her were valid and agreed to take care 
of her health issues. On or about December 23, 2009, a nurse 
who had the shift after Licensee reported that Licensee had made 
two (2) medication errors in the previous shift. Licensee did 
not administer Methergine as ordered by the physician and the 
patient’s IV did not contain Pitocin as ordered by the physician. 
There was no documentation that the patient or newborn were 
assessed or that the infant was fed at the required interval. 
Licensee was unable to provide a clear, accurate report to the 
oncoming nurse. 

Probation 3/9/2011 to 3/9/2013 


Smith, Clarice Marie 

Bethany, MO 

Licensed Practical Nurse 2007035858 

On July 23, 2009, Licensee pled guilty to the Class C Felony of 
‘Endangering the Welfare of a Child in the First Degree’. 
Probation 3/9/2011 to 3/9/2013 


Sidie, Rochelle A. 

Columbia, MO 

Registered Nurse 126696 

Hospital personnel conducted an audit of Respondent’s charts 
and found discrepancies regarding the following patients in 
Respondent’s care: 

On or about August 16, 2006, Respondent removed two 
Morphine Sulfate 2mg IV syringes. Respondent failed to 
document whether this medication was administered or wasted. 
Respondent also removed Ativan 2mg. Respondent failed to 
document the administration or waste of this medication. At 
or around 1638 hours and 1822 hours, Respondent removed 
two Morphine Sulfate 2mg IV syringes. Respondent failed to 
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document whether this medication was administered or wasted. 
On or about July 21, 2006, Respondent removed Morphine 
Sulfate 4mg. Respondent failed to document whether or not the 
medication was administered or wasted. 

On or about August 2, 2006, at or around 1254 and 1534 hours, 
Respondent removed Morphine Sulfate 4mg. Respondent failed 
to document whether these doses were administered or wasted. 
On or about August 16, 2006, at or around 0850 and 0921 
hours, Respondent removed Morphine Sulfate 2mg syringes. 
Respondent failed to document whether this medication was 
administered or wasted. 

On or about August 8 and 9, 2006, Respondent failed to 
document pain scores. Respondent was responsible for 
documenting pain scores for Patient A. Patient A was receiving 
a PCA (or Patient Controlled Analgesic) of Dilaudid. When 
changing a PCA syringe, it is required that there be two 
signatures. When changing the PCA syringe, Respondent failed 
to obtain a second signature. 

On or about May 30th, 2008, Licensee was called to assist in 
flushing a clogged g-tube style feeding tube belonging to a 
resident Ms. S and Licensee retrieved some “Q-tip” style swabs 
to attempt to unclog resident feeding tube. Ms. S used the swab 
and removed some “sludge” from the feeding tube. While 
attempting to remove the clog from the feeding tube, the swab 
tip broke off into the resident’s feeding tube. Licensee was 
aware that Ms. S was attempting to clean the feeding tube with a 
swab, but was not aware that a swab had broken off into resident 
feeding tube. It is improper to clean a feeding tube with a swab. 
The Licensee was responsible for monitoring and/or following up 
on the cleaning of the feeding tube, ultimately as a supervisor. 
Licensee was not the primary nurse caring for the resident; 
however Licensee knew the resident was to be transferred to the 
emergency department. Licensee, as supervisor, failed to see that 
the charge nurse was notified and the resident’s physician, which 
she had a duty to do. 

Probation 3/9/2011 to 3/9/2013 


Blankenship, Sandra Lynn 

Benton, MO 

Licensed Practical Nurse 058080 

On or about July 6, 2005, the Missouri Department of Health and 
Senior Services (“DHSS”) completed a complaint investigation. 
Following its investigation, DHSS placed Licensee’s name on 
its Employment Disqualification List on or about September 
15, 2005 following a final disposition of her case with 
DHSS. Licensee’s name remained on DHSS’s Employment 
Disqualification List until approximately August 15, 2008. 
Probation 3/22/2011 to 3/22/2013 


Kimes, Lisa 

Cape Girardeau, MO 

Registered Nurse 153704 

The hospital conducted a thirty day review of Pyxis records 
for the month of May, 2010. The review showed that Licensee 
withdrew eighty-two narcotic doses. Twenty-seven of those doses 
were not documented in the patient charts. On twelve occasions, 
Licensee removed medication for patients that were not assigned 
to her. Licensee removed medications for two patients that 
were NPO and on a ventilator. On May 27, 2010 three doses of 
narcotics were removed within three hours and nineteen minutes. 
The physician’s order called for administration every four to six 
hours. 

Probation 5/10/2011 to 5/10/2013 
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Conway, Marjorie Mallory 

Cape Girardeau, MO 

Registered Nurse 2001017786 

On March 11, 2009, Licensee was assigned to provide care to 
a patient who was on ‘compassionate care’. Licensee gave the 
patient double the amount of morphine that was ordered by the 
physician. Licensee failed to properly document the amount of 
morphine that she administered to the patient. Licensee then 
lied to her supervisor about the amount of morphine that she 
administered. 

Probation 5/6/2011 to 5/6/2012 


Vandevender, Patricia M. 

Cameron, MO 

Licensed Practical Nurse 022688 

At the institution where Licensee worked, diabetic inmates were 
allowed to self-inject their insulin after the dosages were drawn 
up by nurses. The inmates were supposed to double-check the 
dosage that had been drawn up for them prior to administering 
the injection. Licensee routinely drew up a dose that was as many 
as five (5) units too large to ‘test’ to see if the inmates were 
checking their dosages. If the inmate did not check the dosage, 
Licensee would allow the inmate to inject the dose without 
preventing them from administering the extra medication. As 
a result of Licensee’s ‘testing’ the inmates, multiple inmates 
injected themselves with larger than necessary doses of insulin. 
Probation 5/7/2011 to 5/7/2013 


Slate, Lynda K. 

Lenzburg, IL 

Registered Nurse 114603 

On December 3, 2009, Licensee’s Illinois nursing license 
was disciplined by the Illinois Department of Professional 
Regulation. 

Probation 5/28/2011 to 5/28/2013 


Huff, Robyn Lynn 

Prescott, AZ 

Registered Nurse 2007003272 

On November 29, 2009 a physician wrote an order for a 
Cardizem drip. Licensee did not start the drip and did not 
notify the physician that she was not going to start the drip. 
On December 3, 2009, Licensee noted an order to discontinue 
Plavix. Licensee did not ensure that the order was entered 
correctly; causing the patient to continue receiving Plavix, which 
increased the patient’s bleeding risk during heart surgery. On 
January 9, 2010 Licensee noted orders prior to ensuring that 
the medications were on the MAR. The patient did not receive 
antibiotics, Reglan and a potassium protocol until the error was 
discovered on January 11, 2010. 

Probation 5/10/2011 to 5/11/2011 


Frost, Kimberly A. 

Saint Charles, MO 

Registered Nurse 133513 

On August 11, 2007, Licensee was observed at work to have 
slurred and excessively loud speech and red, bloodshot eyes. 
Licensee was suspended from work for two days for behavior that 
suggested that she was under the influence of drugs or alcohol at 
work. On October 18, 2007, Licensee was observed at work to 
have slurred speech, shaky handwriting and red, bloodshot eyes. 
Licensee was requested to submit to a drug and alcohol screen. 
Licensee was unable to produce an adequate urine sample for 
testing. Licensee was terminated for misconduct and for failure 
to comply with the hospital’s drug testing policy. 

Probation 5/6/2011 to 5/6/2012 


August, September, October 2011 
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Declue, Mary L. 

Cadet, MO 

Licensed Practical Nurse 056529 

On June 26, 2009, Licensee was feeding resident S. K. The 
resident kept falling asleep and Licensee would verbally wake 
the resident and continue to feed her. The resident choked and 
vomited. Licensee slid the plate on the table and placed a clothes 
protector on the emesis and went to assist another resident. 
During breakfast, resident R. E. began crying as she did not get 
her breakfast tray fast enough. Licensee made the statement, 
“Look at the cry baby in the corner, waa waa.” Licensee told R. 
E. to stop crying as she was upsetting other residents. On June 
27, 2009, Licensee came into the break room saying that she had 
to get away from R. H. as she could not get anything done. R. H. 
knocked on the door and Licensee signaled to staff present in the 
break room to be quiet and did not get up and answer the door. 
Probation 5/14/2011 to 5/14/2013 


Clark, Cherie Angela 

Fulton, MO 

Registered Nurse 2002009070 

On January 3, 2010, Licensee reported to work. Staff noted that 
Licensee’s appearance was disheveled, her speech was slurred 
and she smelled of alcohol. Licensee was required to undergo 
a drug and alcohol screen. The test showed a positive result for 
alcohol. Licensee’s blood alcohol level tested at .141. 

Probation 3/2/2011 to 3/2/2014 


Estes, Joseph Lindol 

Kansas City, KS 

Registered Nurse 2011013523 

On February 6, 2001, Licensee pled guilty to the offenses 
of ‘Driving While Intoxicated’ and ‘Minor in Possession of 
Intoxicants’. On January 17, 2002, Licensee pled guilty to the 
Class B Misdemeanor of ‘Driving While Intoxicated’ and the 
Class A Misdemeanor of ‘Possession of Drug Paraphernalia’. On 
April 29, 2009, Licensee pled guilty to the Class B Misdemeanor 
of ‘Driving While Intoxicated’ and the Class A Misdemeanor of 
‘Driving While Revoked’. 

Probation 5/12/2011 to 5/12/2013 


Hall, Allison B. 

Florissant, MO 

Registered Nurse 099498 

On June 7, 2010, Licensee was requested to submit to a drug 
screening by her employer. Licensee’s test was positive for 
marijuana. 

Probation 4/16/2011 to 4/16/2013 


Inman, Christopher John 

Advance, MO 

Registered Nurse 2009006110 

On October 18, 2010, Licensee pled guilty to the Class D 
Felony of ‘DWI-Alcohol-Persistent Offender’. The offense was 
classified as a felony because Licensee had been convicted of 
alcohol related driving offenses in 1996, 1999 and 2006. 
Probation 3/22/2011 to 3/22/2014 


Barry, Leanne Elizabeth 

Lake Winnebago, MO 

Registered Nurse 2003027807 

On May 28, 2009, Licensee was on duty in a courtyard with 
patient P. M. Patient P. M. has a history of psychotic behavior, 
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including physically attacking staff and other patients. Patient 
P. M. became angry and began threatening staff members and 
tearing limbs off of trees in the courtyard. Licensee obtained 
a 20 mg syringe of Geodon, an antipsychotic medication and 
bearing a needle approximately one-and-one-half inches in 
length. Patient requested that he administer the medication to 
himself, so Licensee gave patient the full syringe. Patient P. M. 
then squirted the medication into the air emptying the syringe 
and handed the empty syringe back to Licensee who eventually 
administered the injection. Probation 3/17/2011 to 3/18/2011 


Foster, Jonathan Troy 

Bonner Springs, KS 

Registered Nurse 2009021896 

Licensee was employed as a registered professional nurse with 
a nurse staffing agency. Licensee was designated as a ‘do not 
return’ by the hospital; meaning that the hospital would not 
allow Licensee to work at the hospital in the future. While 
working, Licensee diverted morphine, Demerol and fentanyl 
for his personal consumption. Licensee was assigned to work 
at a different facility. Again, Licensee was designated as a ‘do 
not return’ by the hospital. While working, Licensee diverted 
morphine and hydromorphone for his personal consumption. As 
a result of the above incidents, Licensee’s license to practice as 
a registered professional nurse in Kansas was disciplined by the 
Kansas State Board of Nursing, effective April 27, 2010. 
Probation 3/2/2011 to 3/2/2016 


Reed, Russell A. 

Jefferson City, MO 

Registered Nurse 137581 

On June 24, 2008, Licensee pled guilty to the Class B 
Misdemeanor of ‘Driving While Intoxicated’. Licensee was 
sentenced to serve six (6) months jail. Execution of that sentence 
was suspended and Licensee was placed on two (2) years of 
unsupervised probation. Licensee has previous convictions for 
Driving While Intoxicated in 1989 and 1991. 

Probation 3/17/2011 to 3/17/2013 


Crawford, Rhonda 

Louisiana, MO 

Licensed Practical Nurse 051709 

On March 30, 2011, Licensee pled guilty to the Class A 
Misdemeanor of ‘Stealing’. 

Probation 5/10/2011 to 5/10/2013 


Spencer, Amanda Paige 

Lufkin, TX 

Licensed Practical Nurse 2007010760 

On August 19, 2008, a nurse working the 11:00 p.m. to 7:00 a.m. 
shift gave the Director of Nursing a cupful of medications that 
were found in the medication cart. Licensee had documented 
on the MAR that the medications had been administered to the 
resident. Some medications for patients were then marked and 
counted to determine if the medications were being given to the 
patients. The next morning it was found that the same number 
of pills remained; therefore, these residents did not get these 
medications on the evening shift on August 19, 2008. However, 
Licensee again documented on the MAR indicating that she had 
administered medications to the residents. 

Probation 3/22/2011 to 3/22/2013 


Sansoucie, Charlene Virginia 

Park Hills, MO 

Licensed Practical Nurse 2009032248 

On July 13, 2010, Licensee was notified that she did not obtain a 
passing grade on the RN examination. As a result, Licensee could 
no longer practice as a graduate RN. Licensee was transferred 
back to the licensed practical nurse role. On August 1, 2010 
Licensee administered intravenous Morphine. The administration 
did not occur during life-threatening circumstances. Per 20 CSR 
2200-6.303(7) “Graduate practical nurses and licensed practical 
nurses shall NOT, under any condition, perform the following 
function or duties (G) Administer drug(s) via the intravenous 
push or intravenous bolus mode of delivery except when life- 
threatening circumstances require such administration” 
Probation 3/5/2011 to 3/5/2012 


Lewis, David R. 

Centralia, MO 

Registered Nurse 128479 

On February 5, 2009, Licensee submitted to a urine drug 
screening test as part of a command-directed urinalysis for the 
United States Army Nurse Corps. The urine sample submitted 
tested positive for THC. Licensee admitted to having smoked 
marijuana. 

Probation 5/14/2011 to 5/14/2012 


Rice, Heather R. 

Raymore, MO 

Registered Nurse 151928 

On April 7, 2010, Licensee was required to submit to a urine 
drug screen. The test was positive for THC, a metabolite of 
marijuana. On May 31, 2010 Licensee pled guilty to the Class A 
Misdemeanor of ‘Domestic Assault -3rd Degree’. 

Probation 3/5/2011 to 3/5/2014 


Hitt, Christine Leigh 

Scott City, MO 

Licensed Practical Nurse 2005036972 

On December 29, 2010, Licensee pled guilty to the Class B 
Misdemeanor of ‘Making a False Declaration’. 

Probation 5/12/2011 to 5/12/2012 
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Slone, Mary Ellen 

Salem, MO 

Registered Nurse 2005028073 

From January 2, 2007, through July 11, 2008, Slone had 
prescriptions for Oxycodone, Diazepam, Alprazolam, 
Hydrocodone, Propo-N, Codeine, and Endocet filled, totaling 
9,640 tablets. Multiple doctors and pharmacies were used. Slone 
used 240-300 5 mg tablets of Oxycodone a week. On July 22, 
2008, an investigation was initiated into Slone’s involvement in 
the diversion of Oxycodone, which were fraudulently obtained 
from multiple pharmacies. On August 22, 2008, an investigation 
report was prepared indicating that a review of various 
pharmacies’ records indicated that Slone and her husband were 
obtaining approximately 1200 pills a month from various doctors 
and pharmacies. On September 10, 2008, Slone was interviewed 
and arrested at the Salem Police Department for fraudulently 
obtaining Oxycodone. Slone admitted to seeing multiple doctors 
in order to obtain more pain medication and that none of the 
doctors knew she was seeing other doctors. On February 4, 2010, 
Slone pled guilty to the Class D felony of fraudulently attempting 
to obtain a controlled substance. 

Probation 3/9/2011 to 3/9/2016 


Mayberry, Jason Daniel 

Salem, MO 

Registered Nurse 2002031155 

On or about January 22, 2010, Respondent was found guilty by a 
jury of two counts of Theft/Stealing Any Controlled Substance, 
a Class C Felony. 

Probation 3/9/2011 to 3/9/2012 


Burkhardt, Kristen Anne 

Saint Charles, MO 

Registered Nurse 2003002174 

On November 16, 2007, Licensee pled guilty to two (2) counts 
of the Class C Felony of ‘Theft/Stealing a Controlled Substance’. 
The Court suspended imposition of sentence and placed Licensee 
on five (5) years of supervised probation. 

Probation 3/22/2011 to 3/22/2014 


Brown, Ronald L. 

Leopold, MO 

Licensed Practical Nurse 050544 

On June 20, 2007, Licensee diverted oxycodone and hydrocodone 
for his personal consumption. 

Probation 5/2/2011 to 5/2/2014 


Wheeler, Penny LaRay 

Novinger, MO 

Licensed Practical Nurse 2004028022 

On February 1, 2010, Licensee pled guilty to the Class A 
Misdemeanor of Theft/Stealing. 

Probation 3/9/2011 to 3/9/2014 


Durand, Debra Sue 

Fulton, MO 

Licensed Practical Nurse 2004031198 

As Licensee was coming on duty and taking report from the 
off-going nurse, the Director of Nursing (DON) was advised by 
another employee that they believed that Licensee was under the 
influence of alcohol. The DON requested Licensee to submit to 
a breath alcohol test. The test showed Licensee to have a blood 
alcohol content, by weight, of .161. 

Probation 3/9/2011 to 3/9/2013 


Heard, Heath Ashley 

Smithboro, IL 

Licensed Practical Nurse 2009008600 

On July 29, 2010, Licensee was providing care to a resident. The 
resident had physician’s orders for Roxanol, 10 mg every two 
hours as needed for pain. The resident also had a physician’s 
order for Ativan, .5mg every four hours as needed for anxiety and 
shortness of breath. During his shift on July 29, 2010, Licensee 
administered Roxanol and Ativan every hour. Licensee failed to 
document the resident’s pain scores or anxiety level. Licensee 
also failed to document the effectiveness of the medications. 
Licensee admitted that he administered the medications in 
excess of the doctor’s orders. Licensee stated that he was verbally 
advised that the doctor’s orders had changed, but admitted that 
he failed to confirm that information. 

Probation 3/9/2011 to 3/9/2013 


Rapp, Brenda S. 

Kansas City, MO 

Registered Nurse 083146 

On September 9, 2009 Licensee was sitting on a chair at the 
anesthesia machine with a mask on her face. The machine was 
set to deliver Nitrous Oxide at a rate of 10 liters/ minute and 
Oxygen at 3 liters/minute. Nitrous Oxide is not a controlled 
substance, but does require a prescription to possess. 

Probation 3/2/2011 to 3/2/2013 


Leitermann, Christine M. 

Willow Springs, MO 

Licensed Practical Nurse 048404 

Licensee was assigned to work with a fourth grade student 
who required constant care and attention. On October 5, 2010, 
Licensee accompanied the student from his home to school on 
the school bus. When she arrived at the school with the student, 
she was observed by school administrators to be staggering, 
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speaking incoherently and slurring her words, and she was 
also observed to smell of alcohol. When confronted, Licensee 
admitted to drinking prior to accompanying the child to school. 
Probation 5/17/2011 to 5/17/2013 


Bougher, Theresa Georgeann 

Republic, MO 

Registered Nurse 2005007985 

Pursuant to the Agreement, Respondent was required to contract 
with the Board’s third party administrator, National Toxicology 
Specialists (NTS), and participate in random drug and alcohol 
screenings. Respondent never completed the contract process 
with NTS. In accordance with the Agreement, Respondent was 
required to undergo a thorough chemical dependency evaluation. 
The Board has never received a chemical dependency evaluation 
submitted on behalf or Respondent. In accordance with the 
Agreement, Respondent was required to undergo a thorough 
mental health evaluation. The Board never received a mental 
health evaluation submitted on behalf of Respondent. 

Probation 3/9/2011 to 3/9/2016 


Orear, Nancy C. 

Malta Bend, MO 

Licensed Practical Nurse 040975 

Pursuant to the Agreement, Respondent was required to 
abstain completely from the use or possession of any controlled 
substance or other drug for which a prescription is required 
unless use of the drug has been prescribed by a person licensed 
to prescribe such drug and with whom Respondent has a bona 
fide relationship as a patient. On November 29, 2010, Respondent 
submitted a urine sample for random drug screening. That 
sample tested positive for the presence of fentanyl. 

Probation 3/9/2011 to 4/13/2014 


Schaub, Michael Shane 

Saint Charles, MO 

Registered Nurse 2002018672 

Licensee withdrew narcotics from the Pyxis and failed to 
document their administration and/or wastage. Licensee 
withdrew narcotics from the Pyxis for patients that were not 
assigned to him and failed to document their administration 
and/or wastage. Licensee was not following policies related to 
scanning medications prior to administration and not properly 
wasting unused medications. In Licensee’s interview with an 
investigator from the Board, License admitted that he diverted 
Morphine and Dilaudid from his employer for his own personal 
use. 

Probation 4/1/2011 to 4/1/2015 


Tinoco, Marian P. 

Fenton, MO 

Registered Nurse 2010012843 

On September 25, 2010, Licensee was assigned to provide care 
to an elderly patient who suffered from dementia. The patient’s 
family requested that he be provided constant supervision as 
he was prone to confusion and was a fall risk. Licensee was 
assigned to provide care to the patient until 5:00 p.m. Licensee 
left the patient unattended at 4:15 p.m. When the patient’s next 
nurse arrived to assume his care and supervision, the patient was 
sitting, alone, frightened and confused, in a dark room. 
Probation 3/15/2011 to 3/15/2012 


Miller, Sheila D. 

Lees Summit, MO 

Registered Nurse 116878 

On or about December 13, 2007, a pharmacist received a 
prescription from Licensee for Licensee. The doctor indicated 
that he did not write the prescriptions that Licensee had given 
to the pharmacist and the signature on the prescriptions was 
not his signature. Licensee admitted that she had written the 
prescriptions and signed the doctor’s name. Licensee further 
admitted that she had written prescriptions two or three other 
times for her own personal use using the same doctor’s name. 
Probation 4/1/2011 to 4/1/2014 


Gallemore, Lorie A. 

Neosho, MO 

Registered Nurse 120376 

In July of 2008, the Hospital requested Licensee to submit 
to a screening for alcohol and drugs. The test was positive for 
Meperidine. 

Probation 4/1/2011 to 4/1/2014 


Miller, Nicole K. 

Troy, IL 

Registered Nurse 124445 

On December 17, 2009, Licensee pled guilty to the Class C 
Felony of ‘Theft/Stealing Any Controlled Substance’ in the 
Circuit Court of St. Louis, Missouri. The Court suspended 
imposition of sentence and placed Licensee on supervised 
probation for a period of five (5) years. 

Probation 5/17/2011 to 5/17/2016 


Richardson, Lora Leigh 

Gravois Mills, MO 

Licensed Practical Nurse 2011007969 

On July 28, 2009, Licensee pled guilty to the Class A 
Misdemeanor of ‘Stealing’. 

Probation 3/16/2011 to 3/16/2012 
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Pierce, Sherry Lynn 

West Plains, MO 

Licensed Practical Nurse 2011007750 

On July 20, 2007, Licensee admitted herself for treatment for 
amphetamine and marijuana dependence. She successfully 
completed the program and was discharged on November 7, 
2007. Licensee attended aftercare and reports that she has 
remained clean and sober since July 3, 2007. 

Probation 3/14/2011 to 3/14/2013 


Good, Erin L. 

Saint Charles, MO 

Licensed Practical Nurse 2011007968 

On June 27, 2007, Licensee pled guilty to the Class C Felony of 
‘Possession of a Controlled Substance with Intent to Deliver’. 
On December 26, 2008, the Court entered an Order finding 
that Licensee had complied with the terms of the probation and 
the Court granted her early release. As a result of the Court’s 
findings and Licensee’s successful completion of probation, 
Licensee was not formally convicted of the offense. Probation 
3/16/2011 to 3/16/2012 


Wiggins, Sonya Elise 

Little Rock, AR 

Licensed Practical Nurse 2010004123 

A chart audit of Licensee’s patient revealed several discrepancies 
which occurred on May 3, 2010. At 12:23 p.m., Licensee 
withdrew two (2) Vicodin for a patient. Licensee documented 
the administration of one (1) Vicodin at 3:30 p.m. There is no 
documentation of administration or waste for the remaining 
Vicodin. When questioned, the patient denied that they had 
received any medication. At 4:06 p.m., Licensee withdrew two (2) 
Tylenol #3 for a patient. Licensee documented the administration 
of the medication at 4:08 p.m. When questioned, the patient 
stated that they received only one (1) tablet of Tylenol #3. At 5:49 
p.m. and 5:50 p.m., Licensee withdrew one (1) tablet of Percocet 
for another patient. Licensee documented the administration of 
one (1) tablet of Percocet at 5:48 p.m. There is no documentation 
of administration or waste of the remaining Percocet. At 
12:30 p.m. and 3:32 p.m., Licensee withdrew two (2) tablets of 
Vicodin for a patient. Licensee documented the administration 
of two (2) tablets at 3:36 p.m. There is no documentation of 
administration or waste of the remaining Vicodin. At 5:43 p.m., 
Licensee withdrew two (2) Vicodin for a patient. The patient had 
been discharged at 4:50 p.m. There was no documentation of 
administration or waste of the Vicodin. 

Probation 3/22/2011 to 3/22/2012 


Brewer, Janis F. 

Cape Girardeau, MO 

Registered Nurse 145821 

On April 24, 2009, Licensee committed three (3) serious 
medication errors during the course of one shift. Licensee was 
assigned to a patient who had an order to have lipids infuse over 
twelve (12) hours. Licensee incorrectly set the IV pump and 
the lipids infused in one hour. Licensee documented that she 
administered Lactinex to a patient at 1200. However, the nurse 
that relieved Licensee found the Lactinex, with a pyxis slip, in 
a medication cup. Licensee did not administer the medication as 
she had documented. Licensee documented that she administered 
insulin at 1100 and Lactinex at 1200. Again, the nurse that 
relieved Licensee found the insulin in a syringe and the Lactinex 
in a medication cup, both with pyxis slips. Licensee did not 
administer either medication as she had documented. 

Probation 3/31/2011 to 3/31/2012 


Advance your 
nursing career 


Northwest Missouri State University offers an 
R.N. to B.S.N. completion program designed for 
working professionals. Online courses make this 
a convenient option no matter your location. 


N NORTHWEST 


Learn more at www.nwmissouri.edu/academics/bsn 
or by emailing Ichand@nwmissouri.edu. 


PROBATION Continued... 


Hellman, Susan Y. 

Kansas City, MO 

Registered Nurse 135822 

On January 22, 2010 the Director of Nursing conducted a 
medication audit. Licensee signed out a Tylenol 3 with Codeine 
timed at 0500 when the current time was 0450. On January 22, 
2010 Licensee’s coat pocket was searched and contained one 
Oxycodone 15 mg tablet; one Lisinopril 10 mg tablet; seven 
Hydrocodone 250 mg tablets; four unknown round green pills; 
three small white paper cups used to deliver medication in; 
and one small rolled cigar containing burnt marijuana residue. 
Licensee admitted that, on January 17, 2010, she smoked 
marijuana with her husband. 

Probation 3/31/2011 to 3/31/2013 


Payne, Pamela J. 

Doniphan, MO 

RN 2011007270 

On December 12, 2005, Licensee pled guilty to one count of the 
Class C Felony of ‘Possession of a Controlled Substance’, three 
counts of the Class C Felony of ‘Possession of a Chemical with 
Intent to Manufacture a Controlled Substance’ and one count of 
the Class D Felony of ‘Unlawful Use of Drug Paraphernalia’. On 
April 11, 2007, Licensee pled guilty to one count of ‘Possession 
of Pseudoephedrine Knowing and Having Reasonable Cause to 
Believe it would be used to Manufacture Methamphetamine’. 
The Court sentenced Licensee to serve one year in the Federal 
Bureau of Prisons to be followed by two year of supervised 
probation. Licensee was previously licensed by this Board as a 
registered professional nurse. That licensure was revoked by the 
Board on June 13, 2008. 

Probation 3/8/2011 to 3/8/2015 


Howard, Lisa Marie 

Florissant, MO 

Registered Nurse 122574 

Licensee was suspended on April 17, 2008, for improper storage 
of controlled substances and was asked to submit to a drug 
screen, which came back negative for controlled substances. 
Probation 4/7/2011 to 4/28/2011 


Douglass, Kelly Sue 

Paola, KS 

Registered Nurse 153866 

In accordance with the terms of the Settlement Agreement, 
Respondent was required to comply with the terms of KNAP. 
On January 10, 2011, Respondent advised the Board that she had 
violated the terms of KNAP by relapsing. 

Probation 3/9/2011 to 9/3/2013 


Williams, Lesa E. 

Novinger, MO 

Licensed Practical Nurse 039385 

The hospital’s automated chart audit system revealed that 
between October and December of 2009, Licensee committed 
eighteen (18) documentation errors. The errors involved failing 
to document wasted medication, failing to document after 
administration. Licensee also administered a medication after it 
had been discontinued by the patient’s physician. There were also 
multiple instances when the Licensee charted the wrong amount, 
the wrong time or charted in the wrong location in the chart. 
Licensee was allowed to resign in lieu of termination. 

Probation 3/2/2011 to 3/3/2011 


The Missouri National Guard 
is recruiting 
Nurse Practitioners 
(*Candidates up to age 48) 
¢ 75K Student Loan Repayment 
¢ 60K Sign On Bonus! 


Call: Specialty Branch Officer Strength Manager 
573-638-9500 Ext. 7674 or 660-351-2712 
www.moguard.com 


Find us on FaceBook - Missouri National Guard Recruiting €i 


$5000 
Sign-on 
Bonus 


Chariton Park Health Care Center 
RCC/RN House Supervisor 


Salisbury, Missouri 


Chariton Park Health Care Center, LLC, a long term care facility located in Salisbury, 
Mo. (one hour Northwest of Columbia, MO.) is currently seeking a team leader who 
has strong leadership skills, a rehabilitation focus, and is challenged by high acuity 
residents, to be the Resident Care Coordinator in charge 

of a unit and willing to work every other weekend 

as the RN House Supervisor. Requirements include 

an unencumbered Missouri RN license, previous 

long term care experience, a commitment to total 

Quality Management, and enjoy working with the elderly. 

Experience working with Behavior Management residents 

strongly preferred. See us about details for the sign on 

bonus. This position offers an attractive salary, group health 

and dental Insurance, paid Holidays, PTO plan, a 401 K 

Retirement Savings Plan and more. To be considered fax 

resume to 660-388-6044 or send a resume with salary 

history to: RCC, Chariton Park Health Center, 902 

Manor Drive, Salisbury, Mo 65281. EOE 


August, September, October 2011 
PROBATION Continued... 


Rivera, Chanel Marie 

Roeland Park, KS 

Licensed Practical Nurse 2011009175 

Licensee pled guilty to the charge of Possession of Drug 
Paraphernalia. 

Probation 3/31/2011 to 3/31/2013 


Moore, Tonya Marie 

Clarksville, MO 

Registered Nurse 2006016787 

On October 23, 2008 Licensee’s Texas Registered Nurse License 
was disciplined. Probation 4/16/2011 to 4/16/2013. 


Wheeler, Heather Michelle 

Pryor, OK 

Registered Nurse 2004009064 

On November 10, 2009, the Oklahoma Board of Nursing 
temporarily suspended Licensee’s license until January 28, 2010, 
and ordered that Licensee be referred to the Peer Assistance 
Program of the Oklahoma Board of Nursing. 

Probation 4/19/2011 to 4/19/2014 


Harris, Cindy L. 

Ironton, MO 

Registered Nurse 137893 

While working at the hospital in early 2008, certain electronic 
medical records were accessed using Licensee’s computer 
passcode which Licensee would have no medical purpose to 
access. Accessing the records of an individual for whom there is 
no medical purpose, constitutes a HIPAA violation. On May 22, 
2008, Licensee resigned in lieu of termination. 

Probation 3/16/2011 to 3/17/2011 


Martinez, Maggie Mae 

Sedalia, MO 

Licensed Practical Nurse 2005011435 

On May 1, 2010 Licensee instructed a certified nurse assistant 
to administer a PRN Nebulizer treatment, without first assessing 
the resident. Licensee instructed another certified nurse assistant 
to administer controlled substances to a resident without first 
assessing the resident. 

Probation 5/14/2011 to 5/14/2013 


Rossi, Karin Lynne 

Hartsburg, MO 

Registered Nurse 2001014016 

On January 13, 2010, Licensee removed Fentanyl from the Pyxis. 
Licensee did not document the administration or waste of the 
Fentanyl. When confronted, Licensee refused to take a urine 
drug screen indicating that it would be positive for marijuana. 
Probation 5/12/2011 to 5/12/2014 


Merrill, Meredith Christine 

Joplin, MO 

Registered Nurse 2005031444 

On June 9, 2008, a pharmacy contacted the supervisor of a 
facility regarding a prescription refill of Hydrocodone for J. M., 
who was Licensee’s fiancé at the time. There was no evidence 
of a prescription for J. M. in the patient’s chart so the supervisor 
requested a copy of the prescription. The prescription had 
the physician’s signature on it and was for Hydrocodone 60 


Probation continued on page 15 


Psychiatric/ Mental Health 
Registered Nurses 


$5K & $10K Sign-On Bonus 


St. ALEXIUS 


HOsPITAL 


Evening and Night Shifts ¢ Full-time or Part-time 
3933 South Broadway, St. Louis, MO 63118 
Apply Online at 
www. stalexiushospital.com 
or fax your resume to: 314-865-3337 
EOE 


% Southeast Missouri 
Mental Health Center 
Our nursing department is seeking caring and committed RNs to join our 


Current team of competent professionals. SMMHC is located just one hour 
south of St. Louis in scenic Farmington, MO. SMMHC is an approximate 


300-bed facility that offers competitive salaries, no mandatory low census 
days, generous paid leave benefits, and exceptional retirement benefits. 
SMMHC offers many specialty programs in the following services: 


e Sex Offender Rehabilitation and 
Treatment Services 


SMMHC offers a variety of schedules including 8-hr, 10-hr, 13-hr, 
weekend option shifts on days, evenings, and nights. 
“Informational tours available upon request* MENTAL 


Contact Justin Arnett, RN, MSN, CNE at HEALTH 


(573) 218-6745 a4 


Human Resources at (573) 218-6800 or 
fax your resume to (573) 218-6807. EOE/AA/ADA 


e Forensic Services 


August, September, October 2011 


Probation continued from page 14 


with five refills. Upon further review, it was determined that 
the prescription had been written on May 15, 2008, when the 
physician was not in the office and therefore, could not have 
signed the prescription. 

It was discovered that J. M. had prescriptions authorized by 
the physician filled for Hydrocodone at multiple pharmacies. 
The prescriptions for Hydrocodone were written on September 
21, 2007 with no refills; November 28, 2007, with three refills; 
February 22, 2008 with five refills; and May 15, 2008 with five 
refills. Licensee obtained prescriptions for controlled substances 
to be filled in her fiancé’s name. 

Probation 5/6/2011 to 5/6/2014 


Clark, Karen Sue 

Columbia, MO 

Registered Nurse 2007000466 

On September 9, 2010, Licensee submitted to a pre-employment 
urine drug screen. The test was positive for THC, a metabolite of 
marijuana. 

Probation 4/21/2011 to 4/21/2013 


REVOCATION 


Ringer, Julie Rose 

Sainte Genevieve, MO 

Licensed Practical Nurse 2006032238 

On May 13, 2010, Licensee’s name was added to the employee 
disqualification list maintained by the Missouri DHSS for three 
(3) years. 

Revoked 3/8/2011 


Collins, Cortney Jeanne 

Joplin, MO 

Licensed Practical Nurse 2006022599 

Respondent was required to call a toll free number every day 
to determine if she was required to submit a urine sample. 
Respondent failed to call on 128 days. On two dates, Respondent 
called and was advised that she had been selected for screening. 
Respondent failed to report to a collection site to provide 
the requested sample. Respondent was required to submit an 
employer evaluation from each and every employer. The Board 
did not receive an employer evaluation by the October or January 
due dates. 

Revoked 3/8/2011 


Phipps, Kerry S. 

Potosi, MO 

Licensed Practical Nurse 047879 

On October 28, 2010, Licensee’s name was placed on the 
Missouri Department of Health and Senior Services Employment 
Disqualification List. 

Revoked 3/2/2011 


Blair, Megan Rani 

Saint Joseph, MO 

Licensed Practical Nurse 2000165053 

Respondent was required to contract with NTS and participate in 
random drug and alcohol screenings. Respondent was to submit 
the completed contract to NTS within twenty days. Respondent 
never completed the contract process with NTS. 

Revoked 3/9/2011 


Simplify your nursing research... 


with access to 
over 10 years 
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REVOCATION Continued... 


Christensen, Naomi Jeanne 

Saint Louis, MO 

Registered Nurse 2009014672 

Respondent was required to meet with representatives of the 
Board as required by the Board. Respondent was advised by 
certified mail to attend a meeting with the Board’s representative. 
Respondent did not attend the meeting. 

Revoked 3/9/2011 


Midgyett, Robyn Ann 

Independence, MO 

Licensed Practical Nurse 2006035280 

Respondent was required to contract with NTS and participate 
in random drug and alcohol screenings. On April 12, 2010; April 
20, 2010 and October 21, 2010, Respondent was advised that she 
had been selected for screening. Respondent failed to report to 
a collection site. Respondent was required to abstain completely 
from the use or consumption of alcohol. On January 27, 2011, 
Respondent submitted a sample for screening. The sample 
tested positive for alcohol. Respondent was required to submit 
employer evaluations. The Board did not receive an employer 
evaluation by the May 2010, November 2010 or the February 
2011 documentation due dates. 

Revoked 3/9/2011 


Galovich, Michelle Y. 

Arnold, MO 

Licensed Practical Nurse 045326 

Respondent was required to undergo a chemical dependency 
evaluation. The Board never received a chemical dependency 
evaluation submitted on behalf of Respondent. Respondent 
was required to undergo a mental health evaluation. The Board 
never received a mental health evaluation submitted on behalf 
of Respondent. Respondent was required to renew her nursing 
license immediately. Respondent’s license expired and remains 
lapsed. 

Revoked 3/9/2011 


Cannon, Cristy M. 

Doniphan, MO 

Registered Nurse 137782 

Respondent was required to contract with NTS and participate 
in random drug and alcohol screenings. Respondent failed to 
call NTS on 77 days. On November 2, 2010, Respondent called 
NTS and was advised that she had been selected. Respondent 
failed to report to a collection site to provide the requested 
sample. Respondent was required to submit employer evaluations 
from every employer. The Board did not receive an employer 
evaluation by the first documentation due date in December, 
2010. 

Revoked 3/9/2011 


Staggs, Abby L. 

Joplin, MO 

Registered Nurse 147278 

Respondent was required to abstain completely from the use or 
possession of any controlled substance. On November 29, 2010, 
Respondent submitted a urine sample for random drug screening. 
That sample tested positive for the presence of fentanyl. 

Revoked 3/9/2011 


REVOCATION Continued... 


Wildenhain, Cindy L. 

Macon, MO 

Registered Nurse 124349 

Licensee was employed with a hospital. Licensee was requested 
to submit to a urine drug screen. The test results were positive 
for Benzodiazepine. Licensee diverted controlled substances 
from the hospital for personal use. She admitted that she had a 
drug abuse problem. 

Revoked 3/9/2011 


Thomas, Christine Joy 

Independence, MO 

Registered Nurse 2008005718 

Respondent was required to submit employer evaluations from 
every employer. Respondent failed to submit an employer 
evaluation by the August and November 2010 documentation due 
dates. 

Revoked 3/9/2011 


Jones, Patricia E. 

Montrose, MO 

Registered Nurse 104409 

On May 15, 2008, Licensee pled guilty to the Class B Felony 
of ‘Financial Exploitation of an Elder/Disabled Person’ in the 
Circuit Court for St. Clair County, Missouri. 

Revoked 4/21/2011 


Van Goethem, Deborah L. 

Louisburg, KS 

Registered Nurse 073709 

Respondent was required to abstain completely from the use or 
consumption of alcohol. Respondent submitted a urine sample 
for random screening. The sample tested positive for the presence 
of alcohol. 

Revoked 3/9/2011 


DuVall, Darla 

Edwardsville, IL 

Registered Nurse 146274 

Respondent was required to contract with NTS and participate 
in random screenings. On June 25, 2010; July 12, 2010; and 
September 8, 2010, Respondent was advised that she had been 
selected to provide a urine sample for screening. Respondent 
failed to report to a collection site to provide the requested 
sample. 

Revoked 3/9/2011 


Duclos, Stormee Shiree Rae 

Kimberling City, MO 

Registered Nurse 2009037231 

Respondent was required to complete the Board’s designated 
continuing education hours. The Board did not receive proof of 
completion of any contact hours. 

Revoked 3/9/2011 


Prindle, Lisa Marie 

Chillicothe, MO 

Registered Nurse 2004017804 

On September 5, 2010, when Licensee reported to work she was 
observed to have slurred speech, a strong odor of alcohol and 
was unable to concentrate enough to participate in the narcotics 
count. Licensee admitted to drinking prior to arriving at work. 
On October 13, 2010, Licensee pled guilty to the Class A 


Revocation continued on page 16 


You, To a Higher Degree. 
The Online RN to BSN Degree 


of nursing 

publications 
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fingertips. 


memphis.edu/rntobsn 


901.678.2003 
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nursingALD.com 
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Revocation continued from page 15 


Misdemeanor of ‘Endangering the Welfare of a Child in the 2nd 
Degree’ in the Circuit Court of Livingston County, Missouri. 

On November 10, 2010, Licensee pled guilty to the Class A 
Misdemeanor of ‘Domestic Assault in the 3rd Degree’ in the 
Circuit Court of Livingston County, Missouri. 

Revoked 4/7/2011 


Keeley, Erin Kathryn 

Union, MO 

Licensed Practical Nurse 1999137526 

Respondent was required to undergo a chemical dependency 
evaluation. The Board never received a chemical dependency 
evaluation submitted on Respondent’s behalf. Respondent was 
required to submit employer evaluations from every employer. 
The Board did not receive an employer evaluation by the first 
documentation due date. 

Revoked 3/8/2011 


SUSPENSION/PROBATION 


Harrington, Carolyn E. 

Saint Louis, MO 

Registered Nurse 2000164704 

Respondent was required to contract with the Board’s approved 
third party administrator, National Toxicology Specialists (NTS), 
to participate in random drug and alcohol screenings. Respondent 
was required to call a toll free number every day to determine if 
she was required to submit a urine sample for testing that day. 
Respondent failed to call NTS on forty (40) days. Further, on 
March 2, 2010, Respondent called NTS and was advised that 
she had been selected to provide a urine sample for screening. 
Respondent failed to report to a laboratory to provide the 
requested sample. Respondent was required to submit employer 
evaluations from each and every employer. The Board did not 
receive an employer evaluation or statement of unemployment by 
the September 20, 2010 documentation due date. 

Suspension 4/1/2011 to 4/7/2011 

Probation 4/8/2011 to 9/18/2014 


VOLUNTARY SURRENDER 


Baybo, Karen A. 

Saint Louis, MO 

Licensed Practical Nurse 050757 

Licensee signed out hydrocodone at 8:00 pm. Licensee was not 
scheduled to work until 11:00 pm. Licensee was the only person 
who possessed a key to access a locked medication cart from 
which twenty-nine Vicodin were discovered missing the next 
day. Licensee signed out a Vicodin for a resident at 2400. The 
resident did not have an order to receive a Vicodin at that time. 
Licensee signed out a Xanax and Ambien for a resident. Licensee 
did not document the administration or waste of the medications. 
Voluntary Surrender 5/20/2011 


New Hospital; Enhanced Services; 
Same Compassionate Care! 


CenterPointe Hospital is committed to treating behavioral health patients with 
an unprecedented level of understanding, respect and compassion. We are 
expanding our services and enhancing our current programs! 


We are currently offering a Sign-On Incentive for full- and part-time evening shift 
RN positions. Additionally, we have greatly increased our evening shift differential 
for RN and LPN positions. 


We are seeking qualified candidates who desire to work for the leading provider 
of behavioral health services in the following positions: 


° RNs — Full & part-time evening and night shift 
. LPNs — Part-time evening shift 
° MHTs — Full & part-time day and evening shift 


Please contact us and find out how to join our highly successful team of healthcare 
professionals! Outstanding salary and benefits. 


Reply to: 
CenterPointe Hospital 
4801 Weldon Spring Parkway 
St. Charles, MO 63304 
Ph: 636-477-2166 
Fx: 636-477-2110 
E-Mail: kwhite@cphmo.net 


hs CenterPointe 


EOE 


ual 


VOLUNTARY SURRENDER Continued... 


Schartz, Tracy Dawn 

Cameron, MO 

Licensed Practical Nurse 2010030917 

On May 19, 2011, Licensee voluntarily surrendered her Missouri 
nursing license. 

Voluntary Surrender 5/19/2011 


Cobb, Tonya L. 

Joplin, MO 

Registered Nurse 2002015420 

Licensee had a seizure at work and was deemed unsafe to care 
for residents. Licensee failed to follow up with her physician 
following her seizure at work. 

Voluntary Surrender 5/10/2011 


Scherrer, Angela S. 

Saint Louis, MO 

Registered Nurse 153171 

On May 2, 2011, Licensee surrendered her Missouri nursing 
license. 

Voluntary Surrender 5/2/2011 


Yahnis, Larisa V. 

Lenexa, KS 

Registered Nurse 2005037422 

Licensee documented a wound assessment on March 25, 2010 at 
11:21 on the right anterior thigh. On the same patient on March 
25, 2010 at 11:33, Licensee documented that the DPOA would 
not allow Licensee to undress the wound or measure it. 
Voluntary Surrender 4/29/2011 


Partin, Kylie Kristine 

Sweet Springs, MO 

Registered Nurse 2005028627 

On July 31, 2010, Licensee withdrew numerous syringes of 
morphine totaling 28 milligrams. Licensee’s charting showed 
that she administered 14 milligrams to her patients. There was no 
documentation of the administration or waste of the remaining 
14 milligrams. 

Voluntary Surrender 4/29/2011 


Miller, Sheila D. 

Lees Summit, MO 

Registered Nurse 116878 

On April 29, 2011, Licensee surrendered her Missouri Nursing 
License. 

Voluntary Surrender 4/29/2011 


Podzielinski, Kimberly A. 

Springfield, MO 

Registered Nurse 097050 

On August 28, 2009, Respondent was found incapacitated by 
Greene County Probate Division. 

Voluntary Surrender 4/29/2011 


McDaniel, Mary E. 

Eugene, MO 

Registered Nurse 116913 

On April 6, 2011, Licensee surrendered her Missouri nursing 
license. 

Voluntary Surrender 4/6/2011 


UMKC 


UNIVERSITY OF MISSOURI-KANSAS CITY 
School of Nursing 


NURSE EDUCATOR PROGRAM 
On-line—In-State Fees—41 Credit hours 
www.umkc.edu/nursing 
Please contact us for more information: 
Emily VanArsdale 816-235-6515 
vanarsdalee@umkc.edu 


lnterested tn a career with 
TREMENDOUS 
career potentia lL? 


The UMKC RN-BSN 
Rural Nurse Initiative 


Advancement. Access. At your fingertips. 


The RNI is an online program that offers a unique 
opportunity for career advancement through 


—™ innovative collaboration between students, 
—™ interactive, relevant, flexible classes and 
M® expert, dedicated, web-skilled faculty. 


Contact the University of Missouri-Kansas City 
School of Nursing at 1-800-499-8652 


or visit www.umkc.edu/nursing. 


August, September, October 2011 


VOLUNTARY SURRENDER Continued... 


Popp-Buffington, Cheryl 

Chesterfield, MO 

Licensed Practical Nurse 1999136104 

On September 9, 2009, Licensee’s name was added to the 
Missouri Department of Health and Senior Services’ Employee 
Disqualification List. 

Voluntary Surrender 3/23/2011 


Forchee, Sally Jo 

Saint Charles, MO 

Registered Nurse 084765 

Respondent was employed as the school nurse with a school 
which enrolls students who have physical and developmental 
issues which make them unable to attend public schools. While 
working at the school, Licensee failed to use appropriate 
judgment when she was responsible for providing care. 
Voluntary Surrender 3/8/2011 


Walden, Craig M. 

Columbia, MO 

Licensed Practical Nurse 045919 

On March 1, 2011, Licensee Voluntarily Surrendered his 
Missouri Nursing License. 

Voluntary Surrender 3/1/2011 


Dickens, Linda K. 

Florissant, MO 

Licensed Practical Nurse 052969 

On March 8, 2011, Licensee voluntarily surrendered her Missouri 
nursing license. 

Voluntary Surrender 3/8/2011 


Hayden, Denise M. 

Cainsville, MO 

Registered Nurse 151378 

On March 1, 2011, Licensee Voluntarily Surrendered her 
Missouri Nursing License. 

Voluntary Surrender 3/1/2011 


O’Neal, Mary L. 

Fulton, MO 

Licensed Practical Nurse 054762 

On March 2, 2011, Licensee voluntarily surrendered her Missouri 
Nursing License. 

Voluntary Surrender 3/2/2011 


Shay, Jason Christopher 

Odessa, MO 

Registered Nurse 2006001256 

On September 14, 2007, Licensee was requested to submit to 
a drug screening. The drug screen was positive for fentanyl, 
norfentanyl and nalbuphine. 

Voluntary Surrender 5/25/2011 


Myers, Judith L. 

Saint Joseph, MO 

Licensed Practical Nurse 028795 

On July 13, 2010 Licensee administered insulin to a patient that 
had not eaten. The resident complained of being hypoglycemic. A 
check of his blood sugar revealed the level at 35. Licensee failed 
to monitor the resident’s blood sugar after knowing that he had 
not eaten and being aware that he complained of hypoglycemia. 
Licensee had drawn up three other resident’s insulin and left the 
insulin on the medication cart. Licensee stated she forgot to give 
the insulin. 

Voluntary Surrender 5/25/2011 


Gal? Saint Luke’s East 
@/®© Lee’s Summit 


SAINT LUKE'S HEALTH SYSTEM 


saintlukeshealthsystem.org 


When we describe a Saint Luke’s nurse, we aren’t just talking 
about solid academic credentials and exceptional clinical skills. 
There is something else that makes us different. Like the ability 
to listen and respond to a family’s concerns. To know when 5 
more minutes at the bedside means all the world to a patient. The 
ability to find the words to encourage a colleague or take a minute 
to teach or to learn. These are the uncommon values of a Saint 
Luke’s nurse. An instinctive commitment to doing what’s right for 
patients and each other. 


Currently, we are seeking Registered Nurses with a minimum of 
two years of applicable nursing experience. Full-time and part- 
time positions (day and night shifts) are available. 


Opportunities are available in the following units: 


e Case Management 

¢ Digestive Disease 

e Emergency Department 
¢ Float Pool 


¢ Medical Telemetry 
¢ Medical Surgical 

e NICU 

¢ Progressive Care 


st 


saintlukeshealthsystem.org 


August, September, October 2011 
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13 Missouri Hospitals Target Increased Patient Safety 
with the Missouri Center for Patient Safety’s CUSP 
Teamwork & Communications 


Jefferson City, Missouri-July 21, 2011—As part of 
the Missouri Center for Patient Safety’s initiative, People, 
Priorities & Learning Together, 13 Missouri hospitals 
have joined CUSP Teamwork & Communication Tools, 
launched in June, 2011, to increase patient safety and 
eliminate medical errors by improving communication and 
coordination of care at the bedside. 

The six month module builds upon The Basics of 
CUSP, the first module offered by MOCPS last fall to 
teach hospital units how to implement the Comprehensive 
Unit-based Safety Program (CUSP), an evidenced-based 
safety improvement program designed by Johns Hopkins 
University to help bedside caregivers drive safety and 
quality improvement on their units. 

In CUSP Teamwork & Communication Tools, units 
will continue to proactively seek out and solve defects on 
their respective units by learning to implement ‘Mullti- 
disciplinary Rounds with Daily Goals’ and ‘Structured 
Huddles.’ 

Multi-disciplinary Rounds with Daily Goals is an 
effective strategy that assembles patient care team 
members to review important patient care and safety issues 
and improve collaboration within the overall plan of care 
for individual patients. Tools such as daily checklists are 
used during patient rounds to prompt caregivers to focus 
on daily accomplishments that safely move patients closer 
to their transfer out of the ICU or discharge home. The 
practice has improved communication among care team 
and family members regarding the patient’s daily plan of 
care. 

Research studies on the effectiveness of 
multidisciplinary rounds show earlier identification of 
clinical issues, more timely referrals, improved patient 
outcomes and improved ratings by nurses and physicians 
on teamwork, communication and collaboration. 

“Using a Standardized Work System, the object of 
implementing Multidisciplinary Rounds with Daily Goals 
is to achieve a stable baseline for patient care processes 
in order to systematically improve them,” says MOCPS 
project manager, Kimberly O’Brien. “Patient goals are 
specific, measurable and documented where all care team 
members, patients and family members have access to 
them.” 

“The mantras in this module are “What you permit, you 
promote’ and “We deserve what we tolerate.” 

O’Brien says Structured Huddles are designed to keep 
bedside caregivers, informed and engaged in improvement 
efforts every day as a briefing to review goals and 
achievements functioning around a central white board 
which keeps everyone focused on common safety goals 
and progress. 


(A 


Regional Health Center 
RNs-Progressive Care, Critical Care Unit, 3SW, 
Emergency Department, Women’s Health 
Nursing Informatics Coordinator 
Certified Nurse Midwife 


Bothwell Regional Health Center 


601 E. 14th, Sedalia, MO 65301 
Sarah Lee, Recruiter 
Phone: (660) 827-9143 ¢ slee@brhc.org 


NW Ao ai. 
..with opportunities to help you grow. 


RNs, LPNs and CNAs 

More than you expect of a senior services provider, Bethesda Health Group offers a career 
path that’s truly rewarding and a nursing support team unparalleled by other places you 
may have worked. We are actively seeking RNs, LPNs, and CNAs for the following: 

Full or part time and PRN positions « 8 and 12 hour shifts 

We offer great pay, excellent benefits and a beautiful work environment. We have great shift 
diffs, extra shift and weekend bonuses, and up to $4,000 for employee referral bonuses. 

To apply for these positions, you may visit our website at 

www.bethesdahealth.jobs or apply in person: 


+ Christy - Bethesda Southgate - 314-375-1050 — Oakville, 5943 Telegraph Rd., 63129 
+ Charlotte - Bethesda Meadow - 636-449-1661 — Ellisville, 322 Old State Rd., 63021 


Patient Safety 


hssoure 
Center for 
7 Patient Safety 


Organization 


The brief daily meetings allow staff members to focus 
on safety assessments asking proactive questions such 
as “what patients on the unit today are at risk for falling 
and what can we do to ensure those potential falls do not 
occur?” Other main areas of focus include discussing any 
variances from patient safety or clinical outcome goals, 
and developing daily strategies to help meet those goals. 

“These short briefings allow unit staff members to 
stay informed, review work, make plans, and move ahead 
rapidly,” says O’Brien. “They give fuller more frequent 
participation for bedside caregivers who often find it 
impossible to get away for the conventional hour-long 
improvement team meetings.” 

“We are really proud of the 13 hospitals that have taken 
on this second patient safety module and look forward to 
working with them in the months to come,” O’Brien said. 


List of Participating Hospitals 
Barnes-Jewish St. Peters Hospital, St. Peters 
Capital Region Medical Center, Jefferson City 
Community Hospital—Fairfax, Fairfax 
Fitzgibbon Hospital, Marshall 
Jefferson Regional Medical Center, Festus 
Missouri Southern Healthcare, Dexter 
Ozarks Medical Center, West Plains 
Saint Louis University Hospital, St. Louis 
St. Luke’s Hospital, Kansas City 
St. John’s Mercy Hospital, Washington 
St. Luke’s Rehabilitation Hospital, Chesterfield 
St. Mary’s Health Center, Jefferson City 
Texas County Memorial Hospital, Houston 


More About MOCPS-The Missouri Center for Patient 
Safety was founded by the Missouri Hospital Association, 
Missouri State Medical Association and Primaris as a 
private, nonprofit corporation to serve as a leader to fulfill 
its vision of a health care environment safe for all patients, 
in all processes, all the time. 


Feel the 


Work at CMH! 


Life it too short to not love your 
job! You can have a dynamic 
career at an award-winning 
healthcare facility and still have 
time to enjoy life. Citizens 
Memorial Healthcare 
currently has RN and LPN 
nursing positions open. 


To join the CMH team, 
call us at 417-328-6426. 


elm 
Citizens Memorial bes cy 
a | 


1500 North Oakland, Bolivar « 417-328-6426 
www.citizensmemorial.com 


Mineral Area 


“Leading the way fora 
brighter future!” 


“ui 


REGIONAL MEDICAL CENTER 


4 \\\ 


An exciting new opportunity awaits you as a 


Registered Nurse 


at Mineral Area Regional Medical Center 
¢ Competitive compensation/benefit package 
e PRN Rate $31.00/hour 
e Week-End Options available 


“Work for a company that fits” 
Schedules that FIT * Assignments that FIT 


First Call, Your Staffing Source, has needs for RN’s, LPN’s, CNA’s and 
CHHAs for both part time and full time assignments paying up to: 


RN’s ........$42.00/hr 
LPN’s .......$30.00/hr 


CNA’s .......$18.00/hr 
CHHA’s .....$15.00/hr 


First Call requires recent work experience and good references. 


Benefits Include: 


° Flexibility * Top Wages * Daily Pay * Weekly Pay 


° Health Insurance 


e Vacation 


° AFLAC * Direct Deposit 


Yiwl Call knows I work hard. 


Siwt Call knows I care. 


Giwt Call knows... /4 in Amazing! 


pre 


For more information call today: 


Tulsa, OK: (918) 665-1011 * Oklahoma City, OK: (405) 842-7775 
' Springfield, MO (417) 886-1001 ¢ Dallas, TX (214) 631-9200 


Siwst. Call» 


r Staffing 


Apply online at 
www.My-FirstCall.com 


Drug testing required. 


Sources Some restrictions apply. 
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NOTIFICATION OF NAME AND/OR ADDRESS CHANGE 


O NAME CHANGE O ADDRESS CHANGE O PHONE CHANGE 


Missouri License Number Social Security Number 


OLD INFORMATION 


Last Name First Name Middle Name 
NEW INFORMATION 
Last Name First Name Middle Name 


( ) 
Daytime Telephone Number 


E-mail Address 
PRIMARY STATE OF RESIDENCE ADDRESS: (where you vote, pay federal taxes, obtain a driver’s license) 
Physical address required, PO boxes are not acceptable 


CITY STATE ZIP 


Department of Veterans Affairs MAILING ADDRESS (IF DIFFERENT THAN PRIMARY RESIDENCE): 
St. Louis VA Medical Center 
Keeping the Promise to 
Those who Served 


STREET OR PO BOX 


Positions Open: CITY STATE ZIP 
Medical Surgical RN and LPN 
(JB and JC Divisions) Signature Date 


RN Staff Nurse SICU/MICU 


(must have ICU experience) Return completed form to: Missouri State Board of Nursing, PO Box 656, Jefferson City, MO 65102 


Or 
Fax to 573-751-6745 


RN Staff Nurse Hemodialysis 
Mental Health RN and LPN 


To Apply: Refer to our website 
WWw.usajobs.gov 
and(follow the instructions 
on'the\vacancy;announcement 


Mary,L.,Coleman, RN, Nurse Recruiter 
(314) 289-6479 


Commitment to 
Excellence 


Attorneys at Law 
If you have been contacted by the State Board of Nursing or 
Administrative Hearing Commission, call me for a free consultation 
as you have the right to be represented by an attorney. 


REGISTERED NURSE HEALTH ADVISORS 
Full time with Full Benefits 
Find all employment opportunities at: 


careers.cigna.com 


R N CAR ia CO O R D | NATO R The choice of a lawyer is an important decision and should not 
be based solely on advertisements. 

Healthways continues to make the world a healthier place — and we also 

create an environment where people choose to do their best work. Our 

unique culture thrives on the contributions of mission-driven individuals 

who bring a tremendous amount of energy and passion to all that they do. 


We are seeking Disease Management Registered Nurses: 


Through telephonic intervention, our nurses educate our members 
to live healthier lives and utilize critical thinking skills, while performing 
assessments and interventions that support behavior change in patients 
with Chronic Diseases (Diabetes, Asthma, COPD, Heart Disease, etc). To 
qualify, you must have a current MO RN license in good standing and 
computer competency within a Windows environment. 


We offer: 

e Flexible scheduling 

¢ An energizing environment 

e Excellent salary and benefits package with free gym memberships 
° Bonus potential 


To apply, please visit us online at: 
http://www.healthways.com/careers 
Search Position Title: 

Clin RN, CompCare 8 or 

Job Number 1100569. 


For more information, 

contact Pam Frizzelle: 

(314) 819-1707 or 
pamela.frizzelle@healthways.com 


@) 


HEALTHWAYS 


.. & 


Healthways is an equal opportunity employer M/F/D/V. 


Lake Regional Health System provides 
comprehensive health care services 
throughout the Lake of the Ozarks. 


We seek RNs for the following areas: 
e CVOR-RN ¢ Utilization Mgmt Director-RN 
¢ CV/ICU-RN ¢ Med/Surg-RN 
¢ Stepdown-RN e Emergency Room-RN 


Please send resume to: 
Attn: Bridget Hyde, Human Resources Recruiter 
54 Hospital Drive, Osage Beach, MO 65065 
Phone: (573) 348-8790; Fax: (573) 348-8268 
or email: bhyde@lakeregional.com EOE 


MAKE THE MOST OF YOUR HEALTHCARE CAREER 
WITH MAXIM STAFFING SOLUTIONS. 


We offer temp, per diem, full-time, contract, and direct 
placement opportunities in a variety of healthcare facilities! 
St. Louis, MO (314) 997-9144 
Fax (314) 997-9119 
Immediate Openings: 
STAFFING SOLUTIONS: . RNs LPNs ° CNAs 
ATCT Hospitals: |CU, Telemetry, Medical/Surgical & ER 


FAN School Districts: Clinic, Pediatric, One-on-one A 
= = . Long Term Care Facilities, Hospice, Administrative ~ 


Ayaly Online: 
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_ px JOIN The Northwest Missouri Medical 
Reserve Corps (NWMO MRC), a 


= network of organized, trained volunteers. 
corps The Mission of the NWMO MRC is to 


engage medically trained volunteers to 


Nurse Practitioners: Live and : -F Oo strengthen public health, emergency response, 
yy CKENRODE AUPIN community resiliency, and strengthen local an 
Ahi work where you Vi es Health Department regional emergency preparedness. 
=. “weer love to play! ATTORNEYS AT LAW peel emake 
= ‘ at | H 
a . . ‘ Licensing/Disciplinary Investigations (8) = Gi 
~ Openings ine Bransonaied: We assist nurses and other medical professionals <i Nor thwe st Missouri 
Cardiology A & throughout the state who are confronted with z Me ai Ca 1 Re serve Co rp Ss 
= Nursing Board investigations, charges of 5 5 816) 271-5328 MRC@ci. st-4 h 
Hospital-employed positions professional negligence or malpractice, quality (816) or C1.St-joseph.mo.us 
i Pati Leesa en pe <7 assurance or peer review hearings and other _. 
¢Malpractice provided «Paid time off disciplinary or legal matters. =} - 4 
mension play Our firm has a long track record of success and | Take a look-at fil 
Contact: years of experience helping medical professionals through these : if 
Carol Murrow, M.A., PHR, RMSR sensitive issues and challenging circumstances. : ia y 
Vice President of Business Development a = ~ oe 2 a. UM SE’s-DNP 
866.702.9888 * camurrow@skaggs.net Call attorney Lisa Howe for a free consultation or e-mail us at - ‘ 


Bier Cerin ; i Tih —Pprogram— 
y ~~ 
2. SKAGG REGIONAL _ The choice of a lawyer is an important decision and should not be based solely ona verison 4 
The Best Place To Get Better yy 8000 Maryland Avenue; Suite 1300, Clayton, MO 63105 
Ph. (314) 726-6670, Fax (314) 726-2106 7 


Branson, Missouri * www.skaggs.net (fj 


Registered Nurses: 
Advance your nursing career. 
Earn your BSN at Maryville University. 


Truman State Improving the health of our community with Nursing Excellence 
+ Do you want to earn your BSN in as little as one year? University 
+ Do you want to study part-time? Join our dedicated nursing team at Heartland Regional Medical 
* Do you want to enroll in a program designed to advance is accepting applications for Center, where our combination of advanced medicine, sophisticated 
ae the following position: technology and compassionate care are great reasons to spend your 
career with us. 


If so, then you should consider Maryville University. 


Maryville is currently accepting applications for a Fall 2012 Assistant Professor 
grant funded cohort of our Weekend and Evening BSN 


Completion program. of Nursing Currently, we are seeking experienced nurses for the following career 


Thanks, in part, to funding provided by the Department of Labor opportunities oe 
Employment and Training Administration and the American For information on this or 


Recovery and Reinvestment Act of 2009, nN accepted into this other positions, visit http:// RNs 

cohort will pay reduced rates for tuition, required books and fees. provost.truman.edu/positions : Progressive Care 
Contact our Weekend and Evening College to learn more about e Critical Care 

this unique opportunity. Truman State University + Medical Telemetry 
Priority for grant eligibility will be given to displaced workers (especially from 100 E. Normal * Oncolo gy 

the automotive industry) and incumbent workers (e.g., those who desire full-time Kirksville, MO 63501 


employment, career advancement, and/or an upgrade to their current skills). 
7 —\p Apply today at: 
www.heartland-health.com 
“Find a Career” page or 


affirmative action employer 7 A I | H / a H ] ] Call 1-800-443-1143 Ext. 7683 
; A Equal Opportunity Employer 
For more information of MARYVILLE ee caren eal l an ea t d as x saad 
314.529.9334 3 UN IVE RS ITY iversity and compliance 


smiller@maryville.edu sT. LOUIS with the Americans with 


Disabilities Act. Visit our website at www.heartland-health.com 


Apply Grins: _ Truman is an equal 
http://maryville.edu/admissions-wec.htm employment opportunity, 


, i BARNESJEWISH 
Special Care Ny ; : St. Peters Hospital 
Starts with | ma \ — 
E Clinical Nurse Manager IV- 
Special People. Cath Lab 


The Clinical Nurse Manager IV—Cath Lab takes exceptional care of people by monitoring, 
validating, and evaluating nursing staff and patient care for a specific unit. The Clinical 
: is Nurse Manager IV has financial accountability and is responsible for the unit on a 24-hour 
A variety of positions are basis, including appropriate staffing of the unit. The Clinical Nurse Manager IV will build 
available throughout MO & IL teams that collaborate with others, manage conflict and/or change toward productive 
offering: outcomes, and has accountability for overseeing departmental quality improvement 
processes. 


Competitive Wages ¢ Current RN Licensure or Temporary Permit in Missouri 

Tuition Reimbursement ¢ Bachelor’s Degree in Nursing required—Masters preferred 

Paid Time Off Program ¢ Current Basic Life Support (BLS) Certification or ability to obtain prior to 
direct patient contact 

e 5 plus years experience in Cath Lab nursing preferred 

: . e 2 plus years experience in managing staff scheduling, developing, hirin 

Check for openings online at aa oul sistioge seen . . ee j 

www.LSSLiving.org ¢ Basic Computer/Keyboarding Skills 


And so much more 


Please apply at www.bjc.org or please feel free to contact the recruiter at: 


2 LUTHERAN 
ak SENIOR Denise Hartenberger, MS, CIR 


SERVICES Sr. Recruiter 
Barnes-Jewish St. Peters Hospital Recruitment 
636-916-9409 


Senior Living Communities ¢ Home Health dkh2849 @bjc.org 


Private Duty ¢ Hospice Care 
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Registered Nurse | Licensed Practical Nurse 


Treat yourself to a refreshing new job! Join our skilled 
nursing team and receive great pay and benefits, including 
medical coverage, 401(k) and paid vacation, sick days and 
holidays. Must be a Missouri-licensed RN or LPN. 


Life Care Center of Bridgeton 
Bridgeton ¢ 314.298.7444 


Life Care Center of Waynesville 
Waynesville ¢ 573.774.6456 


Northwood Hills Care Center 
Humansville © 417.754.2208 


Lifes 


Centers 
of America 


LCCA.COM 


Life Care Center of Cape Girardeau 
Cape Giradeau © 573.335.2086 


Life Care Center of Carrollton 
Carrollton ¢ 660.542.0155 


Life Care Center of Florissant 
Florissant @ 314.831.3752 


Life Care Center of Grandview 
Grandview ® 816.765.7714 


Life Care Center of St. Louis 
St. Louis ¢ 314.771.2100 


Life Care Center of Sullivan 
Sullivan ¢ 573.468.3128 


a difference. 
(Get Upt0.$7125) for switching to Sprint and a great 


discount on monthly service plans in appreciation 
for your contributions to our community. 


The more you switch, the more you get. 
Just bring your number from another carrier and we'll 
give you a service credit. 


+ $125 per line for each smartphone, mobile broadband 
card, mobile hotspot, netbook, notebook or tablet 


+ $50 per line for feature phones 
With multiple lines, these can really add up! 


All lines must be ported from an active wireless 
line at another carrier and remain active 61 days to 
receive full service credit. Requires a new two-year 
Agreement. 


Get details and register for the credit at 
sprint.com/switchtosprint 


Don’t delay! Offer ends 10/1/11 


Offer for 
Nursing Professionals 


25223 | EOE/M/F/V/D 


Call: 866-639-8354 (IL Telesales Number) 
Click: www.sprint.com/save 


www.sprint.com/switchtosprint [=] 


Check for Coverage 


Bring your ID or pay stub and mention this code. 
Corporate ID: HCSTA_SMO_ZZZ 7 


i) 


Port-in Service Credit: This offer is only available online, via telesales, and in participating Sprint Stores. Purchases from other retailers are not eligible for this credit. Requires port in from an active wireless 
line and mobile number that come through the port process to a new line on an eligible Sprint service plan, Excludes $19.99 Tablet Plan, Request for service credit must be made at sprint.com/switchtosprint 
within 72 hours from the port-in activation date or credit will be declined. All lines must be ported from an active wireless line at another carrier and remain active with Sprint for 61 days to receive service 
credit. Upgrades, replacements, add-a-phone/line transactions and ports made between Sprint entities or providers associated with Sprint are excluded (\.e., Virgin Mobile USA, Boost Mobile, Common Cents. 
Mobile and Assurance). You should continue paying your bill while waiting for your service credit to avoid service interruption and possible credit delay. Smartphones include Blackberry, Android, Windows 
Mobile, Palm, and Instinct family of devices. Also includes netbooks, notebooks, tablets and mobile broadband devices. All other phones are considered feature phones. Smartphones require activation on an 
Everything Plan with data with Premium Data add-on charge. 


Port-in Payment Expectations: Service credits will appear in adjustment summary section at account level on invoice and will appear as a “VALUED CUSTOMER SERVICE CREDIT." If the service credit does 
not appear on the first or second Invoice following the 61st day, visit sprint.com/switchtosprint. 


May require up to a $36 activation fee/line, credit approval and deposit. Up to $200 early termination fee/iine applies. Individual-Liable Discount: Available only to eligible employees of the company or 
organization participating in the discount program or Government agencies participating in employee discount pricing with Sprint. May be subject to change according to organization's agreement with 
Sprint, Available upon request on select plans and only for eligible lines. Discount applies to monthly service charges only, No discounts apply to secondary lines or add-ons $29.99 or below. Other 
Terms: Sprint reserves the right to modify, extend or cancel offers at any time. Offers not available in all markets/retall locations. Other restrictions apply. May not be combinable with other offers on both 
©2011 Sprint. Sprint and the logo are trademarks of Sprint. Android, Google, the Google logo and Android Market are trademarks of Google Inc. The HTC logo, and HTC EVO are the trademarks of HTC 
Corporation. Other marks are the property of their respective owners. P115690 
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PHELes County REGIONAL 
MEDICAL CENTER 


PCRMC Nursing: Quality. Professionalism. Innovative. 


Phelps County Regional Medical Center (PCRMC) values the knowledge 
of its employees and understands the tools nurses need to achieve 
professionalism and excellence in the workforce. PCRMC encourages 
its nurses to continue their development by offering 
many educational opportunities as well as tuition reimbursement. 


PCRMC offers: 

e Professional Nursing Peer Review Committee 
e Nursing Practice Council 

¢ Nursing New Product Committee 

¢ Graduate Nurse Residency Program 


To learn about PCRMC’s nursing opportunities, please contact the 
Nurse Recruiter at 573-458-7164 or cwalter@pcerme.com. 


1000 West Tenth Street + Rolla, Missouri | Wwww.ocrmc.com 


Why nurses need their 
own malpractice plans: 


Because an employer's plan generally won't 
cover you if you've moved on to a new job 


Switching jobs isn’t unusual in today’s 
working world. But as a nurse, moving to 
a new job and a new employer can have 
a significant impact on you if you're later 
named in a malpractice lawsuit. 


Special Discounts Negotiated 
For ANA Members 


Setting up your own 
Why? malpractice plan doesn’t have 
to be expensive. 
Because if you no longer work for 
a health care facility, their malpractice 
coverage usually won't cover you for 
claims filed at a later date. 


As an ANA member, you may 
qualify for one of these four 
ways to save 10%: 


1. Attend an approved risk 
management seminar 

2. Hold an approved 
certification 

3. Work at a Magnet Hospital 

4. Work in a unit that has 
received the AACN Beacon 
Award for Excellence 


That's why ANA recommends personal 
malpractice coverage for every 
practicing nurse. 


Your personal malpractice plan gives 

you seamless protection that travels 

with you as your career takes you to new 
jobs ... giving you reliable protection if 

a claim suddenly arises from something 
that happened years ago when you were 
working for a different health care facility. 


Set up your own malpractice safety net with the 


ANA-endorsed proliability Program: 
Call 1-800-503-9230 or visit www.proliability.com/50743 today 


50743, 50759, 51926, 51928, 50764, 50786, 50762, 51927, 50783, 50798 (7/11) 
@©Seabury & Smith, Inc. 2011 CA Ins. Lic. #0633005 AR Ins. Lic. #245544 
d/b/a in CA Seabury & Smith Insurance Program Management 


o 
ANBR. 
AMERICAN NURSES 
ASSOCIATION 


Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. 

Underwritten by Liberty Insurance Underwriters Inc., a member company of Liberty Mutual Group, 55 Water Street, 
New York, New York 10041. 

Pending underwriting approval. May not be available in all states. 


